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FREAMBLE

THIS AGREEMENT entered into this day of

1998 by and between the BOARD OF EDUCATION GF
THE CITY OF ELIZABETH, NEW IERSEY, hereinafter
called the "Board”, and the ELIZABETH EDUCATION
ASSDCTATION, bersinafter ealled the *Associanon™.

ARTICLE 1
RECOGNITION

A, Pursuant (o the provisions of MJLS.A, 34:13A-T ct
seq., the Elizabeth Board of Education hereby recognizes
the Elizabeth Education Association as the majority
representative for collective negotiations concerning terms
and conditions of employment for all centified personnel
urider contract or un leave, now employed, or as herzafter
may be employed by the Board, inctoding:

« Teachers: Including Extenided School Day/Year

Teackers { 1T mumths)

» Librarians

* Nurses

« Artepdance Officers

« Guidance Counselors

+ School Psychologists

« Cecupational Education Instructors

+ Prychintric Social Workers

= Teacher Asaistants

» Learning Disabilities Specialists

s Reading Consultants

« Reading Resource Teachers

+ Bilingual Consultants

« BSL Consultants

s Minirowm Basic Skills Coneoliants

» Testing Consultants

« Elementary Consultants

= Staff Development Coordinators {11 months)

» Staff Development Research Consultants {11 months}

= Profesgional Development Teacher Trainers

{10 months)
= School improvement Facilitators (11 months)
» Teacher of Public Information {11 monthe}
» High Schonl Facilitators
= Early Childhood Trainers
» Farly Childhood Consultant:
" » Testing & Moniuwing Consollsnts
= T.%. Production Employces
« Media Specialist Technicians
= Tech-Media specialists
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but excluding:
= Coordinators
* Vice Frincipals
» Principals
= Directors
* Astistant Svperintendent of Schools
» Superintendent of Schools
» Adminisirative Assistatt

B. The Board alse recognizes the Association as the
majority tepresentative for collective negotiations for the
following non-certified personnel under contract or
appointment, now employed or as hereafter may be
employed by the Board,

» {Clerks

= Secretaries

* Telephone Switchboard Operators
» Laboratory Assistants

* Computer Operators

* Secunty Fersonng]

* Head Security Personnel

+ Classroomm Assistants

+ Library Assistants

* Multipurpose Assistants

« Community Assistants

« Chapter | PEP Assistants

* Chapter I Pre-K Assistants

= Asxistant Audin Visual Technician
= Locker Room Astendant

* Farent Liaison

» Guidance Associates

» Claszroom Assistanys with CDA Cemificate
* Computer Data Eniry

« Non-certified Attendance Officers

C. Unless otherwise indicated, the term “employes™,
when vsed hereinafier in this Apreement, shall refer to all
employees represented by the Association in the negotiating
unit as above defined.

ARTICLEII
NEGOTIATIONS PROCEDIRE

A. The parties apree to enter into collective
degolalions 4ver a Successor Agreement in accordance with
the provisions of WNJSA. 34:13A-1 et seq.; asuch
negotiations shall begin oo later than November 1:t of the
calendar year preceding the vear in wiich this Agreement
expires.

B. Upon request by the Associsiion Premdent, the
Board agrees to make known to the President when and
where informarion s available that the Board 18 required by
law to Telease.

C. Neither party in any negotistions shall have any
control over the selection of the negotiating representatives
of the other party. :

D. This Agreement incorporates  the  entire
understanding of the partizs on all matters which were or
could have been the subject of negotiations. During the
term of this Agtesment, neither party shall be required to
negotiate with regpect o &ny such matter whether or not
covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the parties
at the time they negotiated or executed this Agreement.

ARTICLE Il
GRIEVANCE PROCEDURE

A. DEFINITION

1. A “grevance” shall mean a complaint by an
employea(s) ot by the Association that there has been an
inequitable, improper or unjust application, ioterpretation or
viclation of Board Policy, this Agreement, or an
administrative decision, except that the term “gricvance”
shall not apply Lo

a.  Any matter for which a specific methed of
review is prescribed and expressly set forth by law or any
rule or regulation of the State Commissioner of Education;
or

A complaint of 8 non-tenored teacher which
arises by teason of histher not being reemployed. or

c. A complaint by any certified personnel
occasioned by appointment to or lack of appoinament to,
retention in or lack of retention in any position for which
tenure either is not possible or not required.

2. A grievance io be considered under this procedure
must be initizted by the grievant [the employee(s} or the
Association]} within twenty (200 workdays from the time
when the grievant knew or should bave known of its
CCCLTERCE,




B. PROCEDURE

1. (a) Failme al any step of this procedurs to
communicale the decision on a grievapce within the
specified ime limits shall parmit the grhevant to proceed to
the next step. Failure at any step of this procedure to appeal
a grievance to the next step within the specified time limits
shail be deemed w be waiver of further eppeal of (he
decision. The parties may mumally agres In wiiting to
extend or contract any time limitanens set fonth in s
Article,

(b} It iz understood that an employee prievant
shall, during and notwithstanding the pendency of any
prievance, continue to observe zll assignments and
applicab]e mles and regulations of the Boerd until such
grievance and any effect thereof shall have beem duly
determined.

2. The grievant shall file a written grievance with
histher principal {or immediate supervisor or department
head, as the case may be) within twenty (20) work days (as
defined in section A.2. of this Anicle). The writen
grievance must specify the following: (a) the date the
grievance occurred; (b) the nature of the grevance,
including the Board Policy, administrative decision and/or
Article(s} and section(s) of this Agreement giving rise 1o the
prievance; (c) the nanme and extent of any claimed injury,
luss or inconvenience,  The principal (or immediate
supervisor or department head, as the case may be) shall
provide the grievant with a written answer to the gtievance
within five (53) workdays from the date the written grievanca
was received.

3. The employee gnevant, no later than five (3)
workdays after receipt of the decision of his/her principel or
other immediata supervisor, tay appeal the decision to the
Superintendent of Schoals. The appeal to the
Superintendent of Schools must be made in wriling and
shall e forth (he reasonis) why the prievant is dissatisfied
with the answer of the principat or other immediate
supervisor.  The wriiten appeal must have the previousky
filed grievance and answer thereto attached.

The Svperintendent shall attempt to resolve the marter
as quickly as possible, but within a period not to exceed ten
(10} workdays ffom receipt of the appeal.  The
Superintendent shall communicate histher decision in
writing to the employes grievant, 1o the Association and to
Ue prncipal or olher immediate supervisor.

4. If the grievance is not resolved to the satisfaction of
the emiployee grievant and hefshe wishes a review by a third
panty, hefshe shall so notify the Association within ten (10}

workdays of recaipt of the superintendent’s decision. 1f the
Associagon determines that the matter should be reviewed
further, it may initiate arbitration under the procedure set
forth below.

5. ARBITRATION

a. If the Association desires 1o initiate
arbitration, it shall send a written demand for arbilralion to
the New Jersey Public Empleyment Relations Commissien
{FERC), with a copy to the Syperintendent, within twenty
{20} days from the dave of receipt of the Superintendent’s
decision, if not timely received, within twenty (200
workdays from the date it should have been received. The
arbitration shalt be conducted under the rules and regulation
of PER.C then in effect

b. The arbimator xhall be hmited to he issue{s)
submitted and shall consider nothing else uniess mutwally
agreed to by the Board and Association. The arbitrzlor can
add nothing to, of subtract anything from the Agreement
between the parties or any policy of the Board of Education.
The recommendations of the arbitrator shall be advisory,
except in the case of an alleged violation of this Agreement
wherein the arbitrator™s decision shafl be final and binding
on both parides.

c. Rights of an Emploves to Representation

1. Anaggrieved conployes may be represented at
all stages of the grievance procedare by himseiffherself or,
at hizfher option, by the Association o by a represenl.atwe
selected or approved by the ﬁwmmuun

2. When an emploves is not represented by the
Association in the processing of a grievance, the Association
shell at the time of submission of the gricvance to the
Superinizndent or at any later level, be notified by the
Superintendent that the grievance is in process, have the
right to be present and subimit its position in writing at any
hearitiy held concemming the pocvance and shall receive a
copy of all decisions rendered.

3. ‘The Board and the Association shall assure the
employes freecdom from restraint, intetlerence, coercien,
discrimination or repiisal in presenting hisfhet appeal with
respect to histher grievance.

C. {COSTS
1. Each party will bear their own costs ineurred
in the prievancefarbittation procedure.
2. The fees and tcasonable expenses of the
arbitrator are the only costs which will be sharcd by the two
patties and such costs will be shared equally.
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3 I time is lost by an employee due to
arbitraton proceedings tecessivating the retentiom of a
substitate, the Board of Education will pay omly the cost of
the substitute. The time lost by the emploves st be

without pay or charged o personal tme.

D. CLASS GRIEVANCE

I, in the judgment of the Association, a gricvance
affects a group or elass of employees, which has commeon
issoes of fact and law, the Association may initiate and
submit such grievance in writing at the Superintendents
level of the grievance procedure set forth in this Article, The
Assoaiation may process such grievance through a1 levels
of the grievance procedure.

ARTICLE IV
EMPLOYEE RIGHTS

A, No cmployee shall be disciplined or reduced in
compensation in any manner or form of discharged without
Just cause, Any such action asserted by the Board, or by any
agent or representative thereof, shall not be made public
unless formal charges are made, and sball be subkject to the
gricvance procedure herein set forth,

B. Whenever any employee is required to appear
before the Board or any committes or member thereof
cencetning any charge or inquiry into a matter which could
adversaly effect the continuation of that employee in hisher
office, position, or employment or the splary or any
merements pertaining thereto, then hefehe shall be given
priot wrilten potice of the reasonz for such meeting or
interview and shall be entitfled to have a designated
representative of the Asscciation present to advise and
represent him/her during such meeting or interview.

C. 'Empioyees shall not be required to drive smdents
to activities which take place away from the school buiiding.

D). Teachers shall maintain the exclusive rights amd
responsibility te determine grades.  Upon  written
submission by histher building adminiswator specifically
recommending a changed grade and stating the reason
therefors, the teacher shall so change the prade.

E. Employeey ane permitied 1o wear pins or other
identification of the Assoctation or its affiliates, provided
that such pin or identificarion 15 reasonabie n gize and iz not
disruptive to the classroom and/or work place.

FE  Peryonnel files shall only be available w the
employee whose file it is, under current Board policy and
practice, and to administrators with school business which
requires review of the teacher's file. Each file shall conlain
a log indicating the name of the person revicwing the file
and the date on which it was reviewed.

G, Administrators and employees should engage in
the employment relationship based on mulual respect and
dignity. Administrators should seek to aveid open cribicism
and reprimand of an emplovee in the presence of students or
other adults. Employees who need to be criticized or
reprimanded should receive such cotrection in the privacy
of the adminisirator’s office if the immediascy and pravily of
the problem do not indicate a need for immediale comechve
action. In like manner, employees should avoid public
conflict with administrators, and matters of differcnce and
criticism should at all times take place in private,

H. Layoff and Recall: The partics agree 1o establish a
joint committes composed of equal representatives. The
commiitse shall make its report by July 1, 2000 for
implementation in year 1. The committee shall review and
establish a procodure of layoff and recall of barguining unt
members not covered by a statutory schedule for layoif and
recall in the teachers’, costodians’ and cafeteda contracts.
The parties agree that the semority shall be the method
utilized for such new provision, that a employee shall enjoy
a maximumn of five (3) years on a recall List, thac if an
individual is recailed to employment at the Boand and
declines an offer of reemployment, said individoal shall be
removed from a recall lisy, that 2 dispate on the application
of the layofffrecall provision shall be subject to expedited
arbitration before a mutusily selected arbitrator, and the
arbitraten shall ot have the anthority to award back pay bt
shall be limited in authonty to ovdering a different employee
be recalled or placed on layoff.

ARTICLE ¥
ASSOCIATION RIGHTS AND PRIVILEGES

A. The Association and its representatives shall have
the tight to vse school buildings at all reazonable hours for
Association meetings; provided approval has been granted
by the Secretary-School Business Administrator afler filing
of Building Application form, which apptoval shall not be
urreasonably withheld.
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B. The Association shall have, in each schoo!
building, the eaciusive uwse of a bulletin board in each
facufly lounge and teaches’s dinmg room,  The locatiom of
Association bullein beards in each room: shall be where
preseatly located, and if none, where desigmaled by (he
Association.

Any additonal bulletin boards which may be
required shall be supplied by the Association. Copies of all
materials posted oo such bulletin boards shall be given to the
school principal, but no approval shall be required.

C. The Association shall have the right 1o reasonable
use of the school mailboxes. A copy of any open materiat
placed in the mailboxes shall be filed in the
Superintendent’s office a1 the bme of diswibution. No
approval shall be requirad.

D. The riphis and privileges of the Association and its
representatives as set forh in this Agresment shall be
granted only to the Asscciation as the exclusive
representative of the employees, and to no other
urgarni¥ation,

E. 1. The President of the Association shall bave a
full time release schedule.

2. The Vice President of the Association shall be
relicved of non-teaching duties. Tn the evomt the Viee
President of the Association is not 2 high school teacher, the
President of the Association and the Superintendent of
Schools shull jointly develop the respective work schedule
of such emplayes to provide comparable released tme as
peovided in the foregoing provisions of the teacher’s
CONECT.

ARTICLE ¥1
SCHOOL CALENDAR

‘The Association shall appoint a committee o stady and
muke recommendations to the Superintendent covering the
school calendar. The recommendation of the Association
shall be presented to the Board of Education for
consideration,

ARTICLE ¥II
ORIENTATION PROCEDURES

The Associarion shall appoint » commmitas to study and
make recommendations to the Superimtendent cowvering
orientation procedures.

ARTICLE ¥l
TEACHER ASSIGNMENT

A. All teachers shall be given written notice of their
contract and salary status no Ler than Aprit 30th,

B. Al eachers shall be given wrillen notice of their
tentative class subject and building assignments for the
forthcoming school year, if practical by Jupe 15th, but no
later that the last day of school. The administration may
change such assignments in the event of unforeseen material
cirgurnstances or emergencias, and shall notify the teacher
affected by such change promptly and in writing.

C. The use of teachers’ cars on official District
business shail be compensated for dt the prevailing rate per
mile as applied by (he Federal Government. In accordance
with past practice, travel allowance for teachers,
consultants, child study team, home insiructors and audio
vizual personnel will be $30.00 per month; athletic trainers
shall be %1500 per month; attendance officers and
community lizisons assigned to the attendance officers will
be $45.00 per month; the travel allowance for those teachers
who receive $.60 per day shall be increased ta 3,80 per day,
effective February 1, 1984, Nurses shall receive the IRS
rate whenever they must use their car or school business
including traveling between buildings, Nursea shall he paid

-al the hounly rate whenever they are requited to work past

their regular quitting time. Beginning in 2002, nurses shall
be annually reimbursed $200.00 for white pants and shoes.

D. Review of professional assignments may be
subject to the Instructionat Advisery Council.

E. During the time that the class of an elementary
teacher is under the direct instruction of a special teacher in
art, music, and/or physical education, such time may be used
as preparation time by the said classroom Icacher not to
exceed one period per day.

F  As of September 1991, teachers who are stationed
at the High Schooi may be assigned to teach a sixth (Gth)
period under the following conditions:

1. The admvinistration musl post the assipnment and
seek voluntesrs.

2. Teachers shall be protected in the exercise of the
right to freely volunteer or o refrain from volunteering for
a sixth (6th) teaching period assignment without fear of
penalty, reprisal o coercion.
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3. If more than one teacher vblunleers. the voluntear
with the greater seniority in the district shall be given the
asgignment.

4. If no one volunteers, the administration may
involuntanly asgipn the feast senior tsacher in the districe
with the appropriate certificatefendorsement for that
teaching assignment.

5. TFor the beginning of a school year, oo more than
four (4) wachers with the appropriste certificates
endorsement may be asxigned a sixth (Gth) teaching petiod,

6. If a vacancy ocours after the beginning of a school
year, more than four {4) teachers within a department may
be assigned a sixth (6th) teaching period.

7. Any teacher who iz assigned a sixth (6th) teaching
perind will be paid the fullewing stipends, which shall be
prorated based upon the portion of the year that a teacher has
the aszsignment to the full year:

Effactive school year 200001 $4,117
Effective school year 2001-02 34,220
Effective school year 2002-03  $4,326
Effective school year 2003-04  $4.497

8. High School emplovees with a  teaching
cortification assigoed to non-teaching positions who are also
assigned to teach a class on a repular basis shall be
compensaled pro ratz at the rate of 750,00 per semester for
gach class assigned beginming JTuly 1, 2002,

G. The assignment of teachers to the catended school
dayfyear shall be only on a voluntary basis. All assigniments
of teachers to the extended school dayfyear shall be for a
complete one school year: when a teacher compleles the
second school year at an extended day/year schedule, the
Supenntendent of Schecls in his sole and absodwe
discretion may tequest the teacher to contioue the
assignment of reassign the teacher {o another school under
the: traditional terms of the collective bargaining agreemsent
without the differential applicable to the extended school
dayfvear assignment Teachets may request reassignement to
the traditional school schedule at the end of each school year
not late than May 15th. Requests for reassignment shall be
honored if ai all possible. If the. district determines not to
renew the assignment of a teacher to the extended school
day/year, the teacher may appeal coly to the Superintendent
of Schools for a review of this decision and the
Sueperintendent’s decision shall be final without appeal to
arbitration.

H. Preparation Penods for Elementary Teachers: The
patties agree to establish a joint commitiee to study the
scheduling of current relsased time for elementary teachers,
Thiz joint committee shall be composed of equal
represeniatives appointed by the Association apd the
Superintendent of Scheols. The commiltee shall stady the
possibility, use and cost providing one (1) preparation per
day for elementary teachers, The commitiee shall provide a
full writien report to the Superintendent of Schecls wheo
shall transinit the report to the Board of Education no later
than March 1, 2002, The Board aprecs o consider the
recommendations of this report.

ARTICLE IX
TRANSFER AND REASSIGNMENTS

1. TEACHERS

A, No later than May 10th, the Supérintendent
ghall have posted in each school building all vacancies for
the coming school year known to him and approved by the
Board as of May 1st. Additional vacancies which shall
become known to the Superintendent and approved by the
Board between May 11th and May 30th, shall be posied by
the Supcrimendent in ¢ach school building by June 10th.
Copies of said notices shall be sent o the Associabon.
Employees who desite a change in grade or subject
assignment or who desire to transfer to another building for
the forthcoming vear may file a writien statement of such
desire with the Supenintendent.

B. Notice of an involuntary transfer or
reassignment shall be given to teachers as soon as
practicable. The teacher involved shall be entitled 10 a
meeting with the appropriate administrator or supervisor (as
determined by the Superintendent) at which time the teacher
shatl be notified of the reasons for the involuntary transfer
or reassignment. In the event that & teacher objects to the
transfer or reassignment at this meeting, the Superintendent
or designee shall meet with the t2acher vpon the teacher’s
request.  The teacher shall have the option to have an
Association representative present at such meeting, A list of
open positions shall be made available to all involuntary
transferees and they shall be given the opportunivy to apply
for such vpen positions.
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L. EMPLOYEES OTHER THAN TEACHERS

A. The Superintendent shall have posted in each
gchoo! building alt vacancies when they are known to
himvher and are approved by the Board. Such notice shall
include the title of the position and the building in which the
postion will be located. Copies of suid notices shall be sent
to the Association. Employees who desite a change in
assignment or who desire to tansfer to aother building
may lile a written statement of such desire with the
Superintendent. -

B. Notice of involuntary tamsfer or reassignment
shall be given to an employes as soon as practicable. The
employee invelved may request a meeting with the
appropriate administrator or superviser at which time the
employes shall be given the reasons for the involuntary
transfer or reassignment. Upon request of the employvee, the
Superintendent or designee shall meet with the emaplovee 1o
discuss the transfer or reassignment. A list of open positions
in the district shalt be made available to all involuntary
tranzferees and they will be given an opportunity to apply
for such positions.

C. An employee who transfers or i reassigned to a
position of a different classitication or category, or from a 10
munth or 1005 maonth position to a 12 month positdon, shall
be given full credit for all his/her prior employment for
vacation accrual

ARTICLEX
PROMOTIUNS

A. A notice of vacancy in & promotional position, in
Summer School andfor the creation of any new position
ghall be sent to and posted in each school ard a copy shall
be sent 1o the Assoeiation ten {10) days before the final date
when the applications must be subrmitied.

B. Employces who desire to apply for such vacancies
ghall submit their applications in writing o the
Superintendent within the time limit spacified in the notice.
When the vacancy described in the notice [s filled, the
Superintendent may destroy all applications for said
positaen.

C. Employess whe desire to apply for a promotiomal
position which may be open during the summer penod
when school is not regelarly in sessiom shall submit their
uames to the Superintendent, together with the position(s)
for which they desire 1o apply, and an addmss where they
can be reached during the summer. The Supenntendent
shall notify such employees of any vacancy in a position fur
which they desire to apply. Soch notice shall be sent at least
tern (10) days price (0 the closing date for application.
Wotice nf such wvacancies shall also be postod in Lhe
administrative office, in cach school building, and s copy of
said notice shall be given to the Association,

[ Announcements of appoiniments shall be mads by
posting a list in the office of the Central Administration and
each schoo] building, and a list of which positions have been
filled anid by whom shall be given to the Association,

ARTICLE XI
TEACHER EYALUATION

A A teacher shall receive a copy of histher evaluation
report.

B. A teacher shall have the right, vpon request, 1o
review the contents of histher personnel file.

C. Mo material derogatory to a teacher's conduct,
service, character or personality shatl be placed in histher
personnel file or used in an evalvation vnless the tzacher has
had an cpportunity to review the material. The teacher shall
have the right to submil & written answer to such material.

. Predtenure teachers shall be evaluzted by a
supervisor of their mmediate supervisors at least three (3}
tirpes in each school year, to be followed in each inatance by
a wiitten evaluation report and by a conference between the
teacher and histher evaluator, Such reports shall be written
in narrative fonm and shall imclude:; '

1. Strengths;

2. Weaknesses;

3. Specific suggestions as to the measures which
the teacher might ake to improve histher performance in
gach of the arcas wherein wealkmesses have been indicatad;
and

4, Qther relevant surpestions of comments.

E. 1. To the exient possible, the observation report
shall be given to the teacher at least twenty-four (24) hours
prior to the chservation conference.

2. The observation conference shall be held within
ten (10 days, if possible, from the date of the observanon. -

3. Tenured teachers shall be evaluated at ieast ance
cach school year as required by the Commissioner of
Education’s regulations,
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ARTICLE X11
BALARIFS

A. 1. The Salaries of all employees covered by this
agreement ar set forth in sulary guides attached heret and
made 4 part hereof; said salary guides shall be enforced in
accordance with the existing rules and tegulations for
application thereof. $taff Development Coordinaters (11
menths) pay on the counselors® paide, Staff Development
Research Consultants (11 manths) pay on the counselors'
guide, Speech Therapists shall be paid on the Child Study
Team Guide, Teacher of Public Information {11 months),
Extended School DayfYear Teachers (11 months) shall be
paid 1.155 times (he sppropricte step and column of the
teachers-nurses & attendance officers salary guide. School
Improvement Facilitators {11 months) shall be paid 1.10
times the appropriate step and colurnn of the teachers-nurves
& attenddance officers salary puide.  Professional
Development Teacher Trainers (10 months) shall be paid on
the appropriate step and column of the teachers-nurses &
attendance officers salary guide.

2. a. Effective July 1, 2001 high school guidance
counselors, high school facilitavors, early childhood trainers,
early childhood coensultants, testing and momitoring
consultants, T.V. production employees, media specialist
technicians, and tech-media specialiats shall become eleven
{11} mooth positions. These employess shall be patd 1.10
times the approptiate step and colurnn of their respective
salaty puides. These employees shall work either the month
of July or August. Any person employed by the district as of
June 30, 20011 may choese to remain as a ten {10 mooth
employee. Any person hired by the district as of July 1, 2001
shall be an eleven {11} month employes.

2. b. Effective July 1, 2002 Child Study Team
Members shall all becoms eleven{lljmonth positions.
These employees shall be paid 1.1 times the appropriate
stepr and colwnn of their respective salary guides. These
employees shall work cither the month of July or August.
Any persom employed by the district as of June 30, 2002
may choose ko Ternain as a ten {10) month employee. Any
persen hired by the diswict as of July 1, 2002 shall be an
eleven (11} month employee.

3. Any other certified or nun-certified employees
not named above in XM-A who are working an eleven (113
month year at an Extended Schoo] DayfYear School {school
#26 model) shall be paid 1.10 times the appropriate siep and
columnn of their respective salary guides. Employces
working an extended day schedule (schobl #26 model} shall
be paid 1.055 times the appropriate step and column of their
respective salary guides.

4. Any of those eleven (11) month cmmployees so
vited above in XIT - A3, who are alse working an extended
day schedule shall be paid 1.135 times the apprapriste step
and ¢olomn of their respective salary gindes,

3. 1. Employees emploved on a twelve {12) month
basis shall be paid in peenty-four (24) equal semi-monthly
installments. Thoze employed on an eleven (11) month basis
shall be pard in twenty-twe {22} equal semi-monthly
installments.

2. Employees employed on 2 en (18 month
basis shall be paid io twenty (20) egual semi-monthly
installments.

3. When a payday falls on or during a school
holiday, vacation, or weekend, employees shatl receive theic
paychecks on the last previous working day, subject to any
delay canzed by circumstances beyond the control of the
buziness office.

4. Employees shall receive their final checks and
the tentative pay dates for the following year on the last
working day in June, July, or August whichever is
appropriate [or their schedules subject to any delay caused
by cireurnstances beyond the control of the business office.

5. The Board shall implement the Summer
payment plan and divect deposit plan by July 1, 1996,

C. All employees shall be placad at their cxact step
and training level called for under the salary goules.

D. If there is g Summer school scssion, leschers so
employed shall be compensated at the following hourly
rates:

Effective July 1, 2000 $22.55
Effective July 1, 2(¥1 523.11
Effective July 1, 2002 523.69
Effective July |, 2003 $24.63

Ciudance, Head teachers, Child Study Team members,
and Program Assistants shall be compensated at the howrly
rates set forth in the Rules and Regulations for Application
of Salary Guide anncxed hereto,




E. SUBSTITUTION INCENTIVE
COMPENSATION (EXCEPT ASSISTANTS,
ATTENDANTS, TECHNICIANS, PARENT
LIALSON ANL) SECURITY PERSONNEL)

1. At the time of tetirement an employee shall be
entitled 1© an additional compensation computed at the rate
of $10.00 per day for fitty percent (30%) of his or her -
unused sccumutated sick leave at the time of retirement.

2. The effectiveness of the incentive program shall be
evaluated upon termination of this agresment to determine
if its implementation has reduced absence and relisved the
substitution problem. Continuation of this program shall
depend upon ils proven effectiveness.

Effective July 1, 2002 all employees upon esigning
from the Jistrict for retirernent from the pension fund shall
be paid for vnused sick leave as follows:

Days Teachers  Secretarics  Other Suppont
16-50 B 510 $10
51-100 £20 1750 $13
101-150 330 525 20
151-200 40 $32.50 F25
201 and above - 350 B4 530

BEach rale per day shall he separate and distioct and
apply to the toral number of voused sick leave days as in the
following examples: A teacher with forty-nine (49 days
shall receive four hundred and ninety dollars {34903 A
teacher with one bundred and forty-mine (1459} duys shajl
receive four thousand four humdred and seventy dollars
{$4.470). These examples by way of illustration also apply
to secretarigs and other support employees who have a
different rate per day.

E  Teacher Assistants {TA's) annual stipend shall be
made purt of salary for pension purposes beginring Toly |,
2002

ARTICLE X11
SICK LEAVE

Al employees shall be entitled to sick leave days to the
extent and in the manner {otlowing:

A, ABSENCE WHICH MAY BE AL1OWED
WITHOUT LOSS OF SALARY

1. All 10 month employees, both tenured and non-
tenured, shall be cotidled 1o (welve (12) days annual =ick
leave per schoo) year. Al 10 month employeas hired after
the commencement of the school year shall be entitled to
annual sick leave on a prorated bacis, computed according
1o 2 formula which is based opon the anmmal entitlement of
twelve {12) days for a full-time employee.

2. All twelve {12} days may be accumuisted For
futre years. Full salary shall be paid for such accomuiated
days in caze of ahsence due 1o prolonged illness or
disability, when properly certified by the attending
physician or physicians,

Physical examinations of the employec may be
required at any time during an ilness or a disability, or to
determine the fimess and retum to duty, by the Chief
Medical Inspecter andfor staff physician of the Board of
Education at the request of the Superintendent of Schools, oo
the Secretary-School Business Administrator, ax the case
may be. Payment of salary under the provisions of this
claute shall be upon the recommendation of the
Superintendent of Schools for educational employees, or the
Secretary-5chool Business Administrator for business
employess, and approval by the Board of Educanon.

B. ABSENCE PROCEDURE
1. All ahsentees shall xipo statements giving the
canses and dales of absences. The signed statement shall be
sent to the Superintendent’s or Secretary-School Business
Administrator’s Oifice with the proper payTol! roport.

2. Empleyec: who have been out 111 [or three (3)
aor more consecutive days are required to. preseot a
physician's cermificate as to the nature of the illness and thar
they are physically able to return to their duties. Employees
whe have been cut i1l only the day hetore or the day after 2
schon! holiday shall not be required to present a physician's
certificate provided that the school administrator shall
determmine the validity of such absence by their standards,

. No employec will be paid at the beginniog of any
schoel year until that employee has reported for duly, except
any person <eadily employed or under teourc in the
previvus school year by the Elizabeth Board of Education.
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D. An employee who has exhausted the annual and
accumulated sick leave as set forth in this Article may apply
to the Board (or additional paid sick leave consistent with
the provisions of N.J.S.A, 18A:30-6, which is incorporatad
hetein by reference,

ARTICLE XIV
EMERGENCY LEAVES OF ABSENCE

A NON-CUMULATIVE EMERGENCY LEAVES
OF ABSENCE

1. Nor-cumulative emergency leaves of absence for
teachers and secretaries shall be allowed for 2 maximom of
not more than five (5) days in anyone year with pay in the
event of an emergency, and emergency is understood ta be:

a.  Death of near relative or close asseciate - 1
day.

b. Quarantine crdered by the Board of Health.

. Serious illness of a member of ap employee’s
family which requires personal attention of the employee -
not more than one (1) school day per year.

d. Personal business days (pot 1o exceed two (2)
days) may be permitted per year. Personal business days are
days that require the employee’s abscnce for personal, legal
or family business which cannot be accomplished on other
than school bours. Employees planning to be absent under
this clause shall notify the principal a reasonable time in
advance; payment for absence classified as ‘personal
business’ shall be subject to review and approved by the
Superintendent of Schools or the Secretary-School Business
Administrator, whichever one is in charge; such approval
shall not be unreasonably denied. The request for personal
business leave shall include the reason that the day js
needed. In the event of an emergency which does not permit
advance notice, the employee shall give notice of histher
absenee in accordance with the district procedure and shall
give the reason for histher absence upon his retlun o the
distiict.  Any wsused persenal business days shall he
accumulated as addinenal sick days.

2. Efecive July |, 1994, Assistants, Attendants and
Security Persopnel shall be entitled to one (i) personal
business day (as defined in A 1d of this Article) annually
which, if not wsed, may be accomulated as a sick day.

a.  Assistants, Atendants, and Secorty
Personnel: Said employces shall be allowed one {1) day
with pay for the death of near relative o close associate.

3. AN emplovees shali also be allowed annually not
more than one (1Y day with pay for the sericus itiness of a
member of an employee's family which requires the
personal attention of the emplovee,
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B. BEREAVEMENT LEAVE
Five (5) days of leave will be permired for each
death in the immediate family of an employee, Immediate
family is defined as spouse, parent, child, sister, brother,
mother, father, father-in-law, sister-in-law, brother-in-law
and grandchildren,

Three (3) days of leave shall be granted in the case
of the death of grandparent or grandparent-in-law:

To be entitled to beresvement leave, the death must
vecur within the employee's regular work year and shall
commence on the next paid day Following the date of death.

ARTICLE XV
EXTENDED LEAVES OF ARSENCE

A. Mo member of the ieaching staff, nurse, clerk or
other employee shall be granted 4 leave of absence until the
employee has served three {3) calendar years from the date
of annual appointmenl except for employees requesting
leave of absence for service in the military lorces of the
United States. '

B. MATERNITY/CHILD CARE LEAVE

1. Anemployee shall notify the Superintendant of her
TEENANCY A% 5000 85 it is medically confirmed.

Z. The Board shall not remove any tenured empioyee
from ber regular dubies during her pregrnancy or a non-
tenured amployvee during those months of her pregnancy
which peeur during the work/school year for which she has
contracted uniess her performance bas sobstantially
declined or her health would be impaired if she were to
continue in her employment.

3. The Board shall grant leave for pregmancy/child
care to any employee wishing to retum within a school year
it which ber leave commences, The child care portion of
the leaye shall be unpaid.

4. The Board shall grant leave for pregnancy/child
care to any tenured employee or other empioyee who has
been continnously employed by the disirict for at least three
(3) calendar years from the date of annual appointment
wishing te tetum at the beginming of any of the twa (2)
school years follewing the year in which leave commences.

5. The Board shall ot bar any emplovee from
returning to work after the birth of her child solely on the
erounds of a preseribed lapse of time betwecn birth and the
desired re=tum date.
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G. For the pericd of disability related o the
employes’s pregnancy and childbirth, the employee may
elect to use her accumulated sick leave and receive full pay
and benehits, The period of disability shall be defined to be
any period of time that the employee's doctor certifies
subject o verification by a physician chosen by the diswmict.

7. Similar leaves of absence shall be pranied to any
employee at the inception of child custody or 21 the time of
adoption.

C. The Board may grant a leave of absance for up to
one (1) year without pay to a tepured employee or other
employee who has been contimnously employed by the
district for at least three (3} calendar years from the date of
annua! appoiniment to care for a seriously ill member of
histher immediate family.

D. 1. An employee shall not receive increment
credit [or ime gpent on leave granted puranant to Sections B
and C of the Article.

2. All bepefits to wiich an employce was
entitled at the tdme histher leave of absence commenced
including umused accumnlated sick leave shall be restored to
him upom hig renin.

E. All extensions or renewals of leave shall be applied
for in writing. Approval or rejection shall be given in

ARTICLE XVI
SABBATICAL LEAVES

Sahbatical Leaves shall be granted in accordance with
the following Professional Leave Plan:

SECTION L: DEFINITIONS

A, For the purpose of this plan the word “teacher” or
"teachers” shall mean certified classroom  teachers,
librarisns, special teachers, school nurses, and any other
professionally certified personnel employed by the Board of
FEducation who are covered by this contract.

B. For the purpose of this plan the term “servics”
shall mean only active, full-time employment 1o the public
schools of Elizabeth, New Jersey.

Pl ¥ '.';_}.\.'l:,’_’-r‘ﬁ'._:, 7;;,?7.-‘__ ST

SECTION 2. ELIGIBILITY

Teachers having completed seven (7) years of
satisfactory service may be gramied professional leaves for
study of trave] for o peried not exceeding ten (1) school
monthe and not less then five (3} school months except at
the diseredion of the Boerd of Education. Teachers having
completed tourteen (14) years of satisfactory service may be
graneed a professional leave for rest and recuperation for a
peticd not exceeding ten (107 school months and net less
than five {5) school months except at the discretion of the
Board of Education.

SECTION 3: FOR STUDY AND TRAVEL

A, Ifprofessional leave is requested for the purpose of
study the applicant shal! present for the approval of the
Supetintendent and the Board of Education a program of
courses, indepetulent study, research or creative work prior
to presentation of request for approval to the Doard of
Education which should be carried out unless the Boand
otherwise directs.

B. If Professional Leave is megueated for the purpose
of wavel, the itinerary wust be submitted to the
Superintendent and the Board of Education at the time of
application snd must be carried out subject to such changes
as the Board may direct.

SECTION 4: REST AND RECUPERATION

A professional Leave for the purpose of test and
recuperation may be requested by a teacher whe has
completed fourteen (14) years of satisfactory service.

SECTION 5. OPERATION OF LEAVE

A.  No mure than one percent of the total instructonal
gtaff shall be granted a leave under the plan during any
school year.

B. Becanse it is more difficult to securs substitutes for
a fractional school vear than for a full school year,
preference will be assigned to applications for leave
covering a full school year.

€. Leave may be demed in cases where it is unduly
difficult 1o secure competent subskintes,
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SECTION 6; COMPENSATION

A, Anyone granted a Prolessional Leave shall receive
fifty petcent (SO%) of the salary which hefshe would have
received during the same perod in regular service, except in
the caze of Professional Leave for study only whersin the
compensation shall be sixty percent (60%) of their salary the
teacher weould have received for the period.

B. A teacher on Professional Leave shali not accept
any tnorelaty temuneration without first obtaining the
approval of the Board of Education. This provision shall not
apply to grants from foendations, honorarioms from
publishing  companies, speaking  engagements or
scholarships.

. This compensabon payable o persons on leave
shall be paid at the same timz as other members of the
professional staff, The teacher shall designate the place 1o
which the check i3 to be mailed.

SECTION 7: REPORT RECQUIRED

Fach applicant who bas been granted a Professional
Lzave for study o travel shall file a written report with the
Superintzndent and Board of Education not later than ninety
(%0} days after return to active duty. This report shall
include: the pames of the institubions attemded, courses
pursued, eredits received, experience gained, itinerary of
travel, Tesearch parsued, or creative work accomplished.

SECTION 8: RETURN TO POSTTION

Llpon the expiration of the graoted leave, the tcacher
shall retwrn to any positdon in any school as assigned by the
Board of Education.

SECTION 9: PENSION FUND

A, During the period of Professional Leave,
resirement credits can be alloawed as provided in the Pension
Fund Law snd the rules of the Board of Trostees of the
Teacher’s Pension and Aonuity Fund, to witt

K a teacher gramtcd a leave of absence by hisher
emplover shall recetve in reduced salary an amount equad Lo
the required monthly deductons for pension puposes,
deductions witl be made Irom such salary as though the
teacher were receiving full salaty and will be paid and .
reporied o the Teacher's Pension and Annwity Fand and full
credit will be allowed for service. [n 0o case shall any
deductions be made ot service credit allowed where the
salary to the teacher om leave of absence is Jess than the
amount required for purposes of dediction.
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The Secretary-School Business Administrator shall
deduct from the gross eamings of professional leave salary,
all mandatory and perntissive payroll dedoctions as required
or permitted by law.

B. No teacher shall he deprived of the regolar anmaal
inerement in salary becanse of sbsence on such leave
granted by the Board of Education as stated in Section 2 and
4 hereof,

SECTION 1tx FUTURE SERVICE

A. Any applicant granted Professional Leave pmat
signify his intention to retum to histher position at the
concluston of the Professional Leave and render at least two
{2y consecutive school years of service.

B. In the evenmt of tesignation before beginning or
completing setvice period provided for in subdivision (A) of
Section 9, the teacher shall return to the Board of Education
the entire sum of money received during the Professional
Leave pedod on demand after notifying the Board of
Education of hisfher intention not to relum of-aot o
complete the required two (2) years ol service.

. At the discretion of the Board of Educatdon, no
penalty shall be inflicted in the event of incapacity to teach,
disniissal, Act of God, or other circumstances decrmed
sufficient.

0. A tzachet who shatl be granted this leave must do

the following: .
1. Receive a copy of the Professional Leave
plan, read the condilions stated herein, and sign the

statement attached to the plan agrecing to ali conditions

stated therein, The signamure is to be witnessed by the (3}
Superintendent of Schools and (b) the secretary of gither the
Superintendent of Schools or of the Ausistant
Supenntendent of Schools.

2. The teacher ko be granted the leave will sign a
note, propetly witnessed, 1o agree o conditions of the rule
specifically two (2} years of semvice after completion of
leave or full repayment of grant by the Board of Education
to the Board of Education if’ hefshe has not met all stated
conditions,
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SECTION |1; INTERRUFTION OF
FROFESSIONAL LEAVE

A, Interrupton of the program of study or travel
caused by serious accident or illnesz during a Professional
Leave shall not prejudice the Poard of Education as regands
the fulfillment of the conditions regarding soudy or travel on
which leave was granted and net affect the amoont of
compensation paid such eacher under the terms of such
Profezsionsl Teave provided: :

. Evidence of their accident or illness is
satisfactory to the Suopennteadent and their Board of
Education.

2. The Superintenodent has been prompily
notified of such accident or ilbess within thitty (30 days of
guch accident or illness.

B. If a teacher becomes pregnant while on
Profesaional Leave, she must notify the Board of Bducation
and request 2 maternity leave under the rales of the Board off
Educetion governing maternity leave. The Professional
Leave shall immediately terminate on the commencement
of TRaternity leave,

SECTION 12: TIME GF APPLICATION

A Application for leave during any fall sernester, that
is, from September through fanuary, or for any fitl school
year, must be mede on or before April 1st of that calendar
vear.

B. Application for leave during (he second semester,
that is, Febmary through JTune, oust be made on or before
the preceding Crctober 131 of that school year.

C. In cases of emergency affecting the heatth of the
teachers andfor (he general wellare of public schools,
exceptions to the above dates may be approved by the Board
of Education upon recommendation of the Superintendent
of Schoals.

SECTION 13: NOTICE OF ACCEFTANCE OR
REIECTION

A. Ewery applicant shalt be notified promptly by the
Superintendent in writing after the action of the Board of
education whether the application has been granted or
rejected and, if tejected, the reason lor the rejection.

B. The action of (e Board of Education on an

application is 1o take place as soon as possible afler the
closing date for the receipt of applications for uny one
petiod.
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SECTION 14:
This plan shall in no way interfere with existing leave
of absence provisiong,

ARTICLE XVII
INSURANCE FROTECTEON
(Employses Working un Average of 20 Hourt or Mare Per
Week) .

A, The Board shall continwe w0 pay the full premium

for each employee working an average of at least 20 hours

or more per week and, in cascs where appropriate, for
family plan insurance coverage through Bloe Shield-Blue
Cross Hospital, ridet I and major medical program and the
New Jersey Public Heatth Beneflts Plan.

B. The Board shall pay full premivn for the
prescription insurance plan for each employee working an
average of at least 20 hovrs or mure per week, and, in cases
where appropriate, for the family. The specific proscription
program shall be the program in effect on the signing of this
Agreement afforded city employees by the City ol
Elizabeth, except the following co-payments shall be
applicahle:

GENERIC DRUGSE 33.00
NON-CENERIC DRUGS 5600
MANDATORY MATL ORDER 50.00

An cmployes may use mail order for a prescription
supply of 21 days or more,

There shall be po prescription premivm cap.

C. Dental program coverage shall be provided for
employees working an average of at least 20 bour: or more
per week and their families, bat Litnited to those employees
who have a least one (1} year or more continuous geTVICE in
the disticl. The selection of the dental program shall be by
muwal agreement between the parties and ghall have no
premium cap.  Effective July 1. 1994, the following
deductible shall apply: '

Single
Family

$30.00
Fo)X)

D. Effective February 1, 1999 the Board of Education
shall provide for each employee working an average of al
least 20 or mute hours per week a lamily Vision Care Plan
fully paid for by the Board. Service frequency shall b
examinalion-12 months, lenscs-24 months, and frames-24
mouths, Copay amounts shall be $10.00 for the examination
ancd $ 10,00 for maverials.
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ARTICLE XVIII
DEDUCTION IN SALARY

A. The Board aprees to deduct from the salaties of the
employess in the Bargaining Unit dues for the Elizabeth
Edueation  Association, the New Jersey Education
Association or the National Education Association, or any
one or any combinaticn of such associations as said
employees individually and voluptarily authorized the
Board 1o deduct. The Board agrees to deduet association
dues in accordance with Chapter 310, Public Laws of 1967,
NS A 52:14-15, Y, and under rules establizhed by the
State Department of Education.

B. The Beard agrees to make available salary
deductions for the tax sheltered annuity plan and the Union
County Teacher's Pederal Credit Undon.  The Board shall
make a good faith effort to acquire the capahility 1o make
direct deposit of such deductions.

C. The Associstion shall indemnify and hold the
Board harmless against any amd 21! claime, demands, suits
and other forms of liability that shall anse out of, or by
reason of any action taken or not taken by the Board for the
purpose of complying with any of the provizions of this
Article. The Association shall intervene in and defend any
adminisiative or court litigation.  The Boand shall have no
obligation to defend actions arising vmder this Article, but
once compelled to do so, the Association shall reimburse the
Board for all reasonable costs incurred in defending or

parlicipating in such litigation.

ARTICLE XIX
MISCELLANEQUS PROVISIONS

A Whenever any hotice is required to be given by
gither parties of this Apreement to the other, pursuant to the
provisions of this Agreement either party shall do so by
teleeram or registered letter al the following addresses:

1. If by the Association to the Board at 500 Morth
Broad Street, Elizabeth, New Jersey, 07207,

2. I by the Board to the Association at One Tnion
Square, Elizabeth, New Jersay, 07201,

B. This apreement shall not be modified in whele or
part by the parties except by an instrunrent in writing duI}r
exacutad by both parties.

C. The current attendance pohcy u‘f the Board of

Education shall be applied to all employees,
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ARTICIE XX
STUDENT DISCIPLINE

An appropriate student disciplinary procedure shall be
developed for the District and shall include a definibon of
the duties and responsibilitics of all administrators,
supervisers, and other personnel pertyining to student
discipline. Copies of such procedure shall be presented o
each teacher ot the start of each school year.

ARTICLE XXI
INSTRUCTIONAL ADVISORY
COUNCIL/PROFESSIONAL DEVELOFMENT
COMMITTEE

A, An Instructional Advisory Council shall be
established and shall meet regularly,. The Counci]l may
consider such matters as curriculum Jmprovements,
teaching rechniques, professional assignnrents, instructicnal
organigational patterns, experimentation, extra-curricular
programs, in-serviee training and staff development, pupil
testing and evaluaton, philosophy and eduestional goafs of
the district, teacher recruitment, rescarch, educational
specifications for buildings, and other related mallers
regarding the effective operation of the Elizabeth School
Dhstriel.

B. The Council shall consist of five {5}

representatives appointed by the Superintendent and five {3}
representatives appointed by the Association.

C. The Council shall encourage the initiation of ideas
and suggestions for projects by individual teachers,
departments, grade levels, Association committess,
administrators, board members, students, parents, or other
interested parties.,

It The Council shall meet at least once a month,

BE. The Board and the Association shall consider and
study all writtan recommendalions submitied by the Council

for adaption.

F. The Poard will make available an amount not 1o
exceed $100.00 for legitimate expenses for this Council.

3. The Profesaional Development Cormittee shall be
established and work with the Superintesdent in
formulating district programs for mecting continving
education credit requirements per NJAC. & 11-13.

1. Al credit bours worked per Article XXX (E)
of this agrecment shall count for credit requirements per
NIAC 6:11-13.
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2. The contemt of each teacher's cootinuing
education shall ke specified in a Professional Improvement
Plan per N.JA.C. 6:11-13. In each teacher's annual
evaloation report a record shall be made of the number of

hours of contioning education credits completed for the year
per NJLACC, 6:11-13.

ARTICLE XXII
EVENING SCHOOL, SUMMER SCHOOLS,
FEDERAL PROGRAMS

All openings for positions in such peoprams shell be
puhlicized in accordance with the procedure for publicizing
promotional vacancies.

ARTICLE XXITN
PROTECTION OF TEACHERS, STUDENTS
AND PROFERTY

A. The Board shall provide legal assistance for any
teacher who is assaulted during the coumse of the
performance of histher lawfiel duties as a weacher in the
school district.

B. The Board agrees that a teacher shall be entitied to
Eull salary for up to one (1) year with oo deduction for sick
lgave or personal leave in the event of ubsence cansed by an
assault upon the teacher while in the performance of his/her
lawful functions om behalf of the Board of Education. The
extent and caosation of such dizability shall be verified by
the Chief Medical Inspector of the Board of Education.

C. Teachers shall immediately report cases of assanlt
sutfered by them or by studenis to their principal; a copy of
such roport shall be forwarded to the central administration
office.

ARTICLE XX1V
SUBSTITUTES

{mce an cmployee has reported unavailability 1t shall
be the responsibility of the administration (o arrange for a
substimte.

ARTICLE XXV
MANAGEMENT RIGHTS

A, The Board hereby retains and reserves unto jtself
all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws of (he State of
Mew Jersey, the constitutions uf he State of New Jersey and
of the Uniled States,

ARTICLE XXY1
SECRETARTES AND CLERKS

A. Hoors for secretarial staif shall be as tollows:
1. B:D0am. - 408 pm. - School Offices
830 am. - 4730 p.m. - Adpinistrative
T30 am. - 4:00 pm. - School#26/
Extended Day
2. 8:00 am. - 300 pm. - During School Recess
3. Effective July 1998 the Superintendent of
Schools shall detertnine whether or ot 0 mstilube Surirmer
work hours. Summer work howrs shatl be defined as
Monday through Thursday, 8:00 AM o 4:30 PM with one
hour lunch. Sutnmet hours shall be effective from the first
full work week following the July 4th haliday until such
time in August as the Superintendent designates in any
given yeat. During the period of summer hours, vacation
may only be taken in & four day bleck and charged as five
days (shorter vacation day blocks may be approved by the
Director and the Superintendent for wnussal
circumnstances); sick days, personal days, and any charpes
for time on a daily basis shal! be at the rate of 1.25. The
Superintendent shall make every eflot to defenmine by
April 30 if summet hours will be in effect in a given year
{i.c. if swmmer hours are to be in effoct, notice, if practical,
shall be given by April 30 of the same year).

B. FLEX TIME - SECRETARIAL AND
CLERICAL STAFF

Effective July 1, 1994, schovl management teams duly
elected pursvant © Board policy may recommend 10 the
Supcrintendent that some secretarial and clerical employees
start earlier and stay later than the hours stated above, No
secretarial or clerical eraploves will be required to work
more howrs than constilutes their regular work day as set
forth in section A. above. All such recommendations shatl
include the necessary staffing assignments needed to
implement the recommendations. 1t is vnderstood that such
staff assignments are voluntary and that the Superiniendent
of Schools shall not unilaterally impose stalt’ schedule |
changes ontside the repular workday, I more T.han one !
employer volunteers, semierity shall prevail, prc_mded all
uther criteria are equal, 1f approved by the Supenntendent,
the recommendation of the school managernent team shall
be implemented,

Secretarial and clerical employees who participate on
the school managerment teams shall be paid the following
hourly rate:

For school year 2000-01  $13.16 .
For school year 2001402 $13.49 |
For school year 2002-03  513.83 !
For school year 2003-04 %1438
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C. Secretarics and clerks receive vacation titne
according to the following provissons;

a. Inthe first year of employment sach employes
shall receive one (1} day for each manth worked during the
Tiscal year prior to July 1st. No employes shall receive more
than ten {10} days.

b, Twelve {12) mooth employees with 1 1o &
vears of service shell receive two (2) weeks vacalion
annually. Bmployees with 7 to 12 years of service shall
receive three (3) weeks vacation annually. Bmplovees with
13 or tore years of service shall recelve four (4) weeks
vacation annually.

¢. Tenand one-half {10172 month employees
with 1 to 12 yeare of service shall eceive two weeks
vacation anoually. Employees with 13 or more years of
service shall receive three (3} weeks vacation.

. The hourly rate for evening school and Summer
school secretaries shall be as follows:
Effectzve Tuly 1,2000 $14.68
Effective July 1,201 15010
Effective July 1, 2002 $15.39
Effective July 1, 2003 $16.00

E. Twelve (12) month secrelaries and clerks shall be
entitled 1o fourteen (14} sick icave days.

F  Secretarics shall oot be required to work when
schools are closed for inclement weather Individual
secretarjes assipned to the Mitchell Buoilding may be
requested 1o come to work by the adiministrator to whom
they repart, but any such secretary shall be provided with a
“comp day™ in connection with any such day on which a
secretary Tepurts. Said “comp day”™ shall be vsed before the
end of the academic year.

G. Secretaries assigned to School #£16 andfor working
the extended day shift (7:30 am. - 4:00 p.m.) shall be paid
1.055 times the appropriate step and column of their
respective salary guides.

ARTICLE XXVH
PREPARATION TIME - SUBSTITUTES

A, SECONDARY SCHOOLS

Secondary school teachers who ate required to
take over a class for an absent colleague during a teacher’s
lunch or preparation petiod {or who are required to lake
additional students from anather class because of that
teacher's absence, thereby changing hisfher class load) shail
be compensated a the rate of 145 ol the substitate per diem
take for each such class assigniment.
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B. ELEMENTARY SCHOOLS

I. a2 In the case of an ahsent elemeniary teacher,
the cooperating elementary feachers who combine their
class for an entite day with those of the absent teacher shajl
receive the substtute teacher’s per diem rate to be divided
cqitally among cooperating elementary teachers,

b. Coverage payment shall also be made to Class
Size Reduction (Team} Teachers whose teaching partnot is
absent beginning July 1, 2002.

2. This provision shall not apply 1o special teachers,
t.e., art, maosic, physical education, Chapter 1,
Compensatory Education, Bilingual/ESL, “pull owt”
teachere, and such other kachers who customarily do oot
have self-contained regular classroom ssignments.

3. W aspecial subject area teacher is assigned to cover
for an absent regular classroom teacher for the full day,
thereby deprving the regular elementary classroom teacher
of his'her preparation pericd [or when the special subject
area teacher is reassigned to another school related activity
{citywide art exhibits, field trips, Board related buziness,
cte.)] the per diem substitute pay shall be divided amongst
the teacher so affected. :

4, When teachers are covering for an ahsent teacher,
thase children of the absent teacher shall fullow the same
schedude as the covering (eacher's class. This includes gym,
art, rusic, shop, etc. In the event that the absent teacher’s
class is scheduled for a special class on the same day, thal
class will not be beld and the special teacher will vse this

period as a prep period.

. GENERAL INFORMATION (appliza to both
secondary and elementary schools)

1. Preparation periods canpot be interchanged with
on-duty period.

2. A teacher whe substitutes for a colleague who has
been called upon by the administration to attend 2 mecting
ot perform any other school-related activity shall be
compensated uncler this Article.

3. The foregoing sections shall pot apply when
coverage has been caused by a teacher who, after reporting
to school, leaves before the end of the day because of
emetpency or illness.

4, The payments required by this Article shalt. be
made quartetly.
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ARTICLE XXVIII
REFRESENTATION FEE

1. If an employee does oot become a member of the
Association during any membership year which is covered
in whale or in part by this Agreement, said employee will be
required to pay a representation fee to the Association for
that membership vear. The purpose of this fee will be to
affset the employee’s per capita cost of services rendered by
the Association as majotity representative. -

2. Prior to the beginping of each memberhip year,
the armount of said representation fee shall be cerrified to the
Board by the Association, which amount shall not exceed
eighty-five percent (85%) of the regular membership dues,
fees and assessments charged by the Union to its own
members,

3. Once dudng each membership year coversd
whole or in pant by this Agreement, the Associstion will
submit to the Board & list of those employees who have not
hecome members of the Association for the then current
membership vear. The Board will deduct the representation
fee in equal installments, as nearly as possible, for the
paycheck paid to each employee of the aforesaid list during
the remainder of the membership year in question,

4. The employer shall remit the amount deducted to
ihe Associzton monthly, on or before fhe !5th of the month
following the month in which such deductions were mude.

5. These deductons shall commense thirty (30) duys
gfter the beginning of employment in the unit or ten (10)
days after re-entry into employment in the unit.

6. The Association shall establish and maintain at all
times a demand and return system as provided by NJ.S.A.
14:13A-5.5(c} and 5.6 , and membership in the Associaton
shall be available to all employces in the unit on an equal
basis at all times. In the event the Association fails o
maintain such a system ot if membership is pot so available,
the employer shall immediately cease making said
deductions.

7. The Association shall indemmify amd hold the
Board harmless againat any and all claims, demands, suits
and other forms of liability that shall arise out of, or by
reason of any action taken or not taken by the Board for he
purpose of complying with any of the provisions of this
Article. The Ascociation shall intervene in and defend any
admimstrative ot court litigation. The board shall have 0o
obligation to defend actions arising under this Asticle, but
once compelied 1o do so, the Associstion shall reiimburse the
Board for al reasomable costs incurred in defending or
participating in such litigation. '
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ARTICLE XXIX
TEACHERS HOURS

A. Effective September 1, 1983, the regular workday
of teachers shall be 3:15 a.m. to 3:05 p.m. 'The Board remins
the ripht to schedule one-half (1/2) days as full days. The
work year for tcachers shall consist of 180 stdent contact
days phus one orientation day. Newly hired teachers may be
assigned an additional erientation day.

8. Except in an emergency, teachers will not be
assigned non-professional doties such as hail duty berween
3:00 p.m. and 2:05 pam. :

C. Schoul Improvemnant Facilitators shall wark eleven
(11 months sach year. They shall follow the teachers’ ten
month schoo! calendar plos they shall work a maximum of
22 days during summet recess. Daily work hoors and the
daily work schedule during the school year shall be the same
as regular classroom teachers.  During summer recess daily
wark hours and the daity work scheduole shall be the same as
assigned the secretaries &t the Mitchell Building.

1. Staff Development Coordinators and Staft
Development Research Consullants shall follow the
teachars’ ten month school calendar. In sddition they shald
wirk either the month of July or August as assigned. Their
daily work hours shall be 8:30 AM - 4:30 PM during the
school year. Summer hours shall be the same as assigned
the secretaries in the Mitchell Building.

2. Professional Development Teacher Trainers
shall follow the teachers' ten month school calendar and
daily work hours.,

3. Extended School Day/Year Teachers shall
work a regular school day of eight (3} hours and fifteen (15}
minutes. The normal hours shall be from 7:30 AM - 3:453
PM for a total of 199 workdays per school year, Time
worksd in addition to the above shall be compensated ar the
hourly tate for tachers {Appendix A, Part IL-Ch

4, Teachers of Public Information shall work
eleven (113 months each year. They shall foliow the
teachers ten month school calendar plus they shall wotk a
maximum of twenty-two (22) days during sanmer recess.
Their daily work hours shall be 8:30 AM - 4330 M during
the school year. Summer houry shall be the seme as assigned
the secretaries in the Mirchell Building.
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. FLEX TIME

Effective July 1, 1994, school management teamms
duly elected pursuant to Board policy may recommend to
the Superintendent thal some positions in their respective
schools start as ¢arly as 7:30 a.m. and end as iake as 4:30
p.m. No teacher will be required to work more than six (6}
hours fifty (50) minutes continucus per day. Al such
recommendations shall include the necessary staffing
assigmments needed to implement the recommendations. It
is underatond that such staffing assignments are voluntary
and that the Superintendent of Schools shall not unilaterally
impose staff schedule changes outside the regular workday.,
If thore than ope teacher volunteers, seniority shall prevail,
provided all other criteria are equal.  If approved by the
Superintendent, the recommendation of the school
manapement teamn shall be implementad,

Teachers who participate on the school
management Leams shall be paid the fvllowing houtly rates:

For school year 2000-01 %2255

Faor school year 2001412 $23.11

For school year 2002-03  $23.69

For schoot year 2003-04  $24.63

E. The Elizabeth Beard of Education and the
Ehzabeth Education Association recogoize the impottance
of contimuing education for staff members and its value to
the students in the Elizabeth Public Schools. In an effort to
immove delivery of instruction in the core curriculum
content areas and address relevant issoes arsing from
contemnporary educational challenges the parties enter into
the following agreement. No later then July 1, 1998
certified employees shall choose to be placed on the
“Regular” teachers guide or the “Professional Developrment
Guide™.  Those teachers who elect to be placed on the
“Professional Development Cunide” will purticipate im a
comprehensive staff development program designed to
enhance delivery of instruction in the Core Curriculum
Content Areas. Trained teachers who elect the “Prafessional
Development Guide" agres to spend up to 20 bours per year
putside their regular workday and workweek 0 meet with
their colleagues, assess new techniques, evaloate traiming
programs, etc. as scheduled by the Division of Staff
Development, Best Practices and Inmovative Prograuns.
Teachers whe elect to remain on the “Regular® tcachers
guide are also subject to in-service ruiming. Any roquired
training owtside of the regular workweek or work day for
teachers on the “regulat™ guide shall be compensated at the

hourty rate. Employees tured on July 1, 1997 or Later shali

be placed on the “Professional Development Guide™. The
hours worked outside the regolar workday and workweek
shall be counted toward the contimuing education standards
sutject kg the approval procedures contained within the law.

36

-t BarsTh LR SRy MRES ST, e el g ok e,

+

District Prolessional Development:

1. Coocpdination of the district professional
development requirement and the state’s continuing
education requirement will be referred to a joint smdy
committes comprised of representatives appointed by the
Borard and the Association,

2. Any teacher on the repular teacher salary
guide for 2002-2003 as of January 1, 2003 may switch to the
professional teacher guide for 2003-2(004 by notifying in
writing the Superintendent of Schools no later than Japvary
31, 2003 -

3. Graduate courses must be approved by the
Director of Staff Development, Best Practices and
Innovative Programs. Courses must be relevant to the New
Jersey Core Curticulom Content Standards andfor the
teacher’s position in the school district. A teacher must
complete the necessary fonms. Graduste eredits will count
for three (1) hours of district professional development per
gracduate credit for & maximom of ninef9) houwrs district
professional development credit in any one school year,

F A joint committee shall be formed (o study, review
and make recommendations concemning the uze of flex time.

ARTICLE XXX
SECURITY PERSONNEL, ASSISTANTS
ATTENDANTS, TECHNICIANS AND
PARENT LIAISONS

A Becurity Personnel, Assistants, Attendants,
Techniciens and Parent Liaisons shall be given the school
holidays and inclement weather days without deduction of
salary, except thal Security Personnel are required to work
the Christmas and Easter Recesses,

B. Employees covered by this Asnticle shall serve a
probaticnary period of thinty (30) workdays after
commencement of employment. Upon written notice to the
empleyes and the Association, the Board shall be entifled to
an additional trisl period of thirty (30) workday=. During
thiz probaticnary petiod, an emplovee may be terminated
with or without cayse,
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C. FLEX TIME

Effective July I, 1994, school management teams,
duly elecied pursuant o Beard of Education policy may
recommend to the Superintendent that some cmployees
covered by rhis Article start earlier and stay later than their
regnlar work hours. No employee will be required to work
more hours than constittes hisfher regular workday. All
such recommendations shall include the mecessary staffing
assipnments needed to implement the recommendations. Ir
is upderstond that staffing assignments are voluntary and the
Superintendent shall nol unilaterally impose staff schedule
chanpges ootside the regular workday, I more than one
employee volumteers, seniority shall prevail, provided all
other criteria are equal. If approved by the Supermtendent,
the recommendations of the school management team shall
be implemented. Employess who participate on the schoal
management teams shall receive the following hourly rate of
pay:

For school year 2000-01 513,16

Fur school year 200102 %1149

For school year 200203 $13.83

Far school year 2003-04  £14.38

[ Eleven (117 month security personnel shall work
either July or August. They shall be paid on the appropniate
siep of the eleven (11} month security salary puide. Any
employee hired before July i, 2002 shaill have the option of
femaining &n hourly pad sunimer employee.  For the
purpose of pension credit for the 1l-month position, the
Board will allow 24 salary pay periods for the 1)-month
position. This provision shell take effect fuly 1, 2002,

Twelve (12) month security persomnel at the
Mitchell Building, Prince Street or other worksites shall be
paid on the appropriste step of the twelve (12) month
security salary guide.  Vacatiom shall be the same as
secretanies. This provision shall take effect Tuly 1, 2002

Effective July 1, 2002 security personnel
transferrad o a lower paying position shall oot be entitled to
continue receiving the higher pay, ie. Security Personnel
transferred from 12 month position o 11 month position
shall be paid on the 11 month guide,

Effective July 1, 2002 head secuxity persomnel
using their own vehicles for otficial district business shall be
compensated at fhe same rate as the aitendance officer.

A joint committee zhall be formed o develop the

RiF/Rccall langoage for all employees agreed to in the
previous settlement.

a8

E. 1. Any Secority Guard working an 1] month year at
an extended day/vear school shall be paid 1.10 times the
approptiate step and column of the proper salary guide.

2. Any Security Guard working an 11 moanth
year 80 cited above in E. 1. who is also working an extended
day schedule shall be puid 1.155 times the appropriate step
and celurmn of the salary gaide.

3. The Board agrees vo estublish and equitable
system for rotation of overtime for security guards in esch
hoilding or worksite, A joint committee established by the
parties shall develop the details and procedures for the
rotational systemn of assignment of overtime; by July 1,
2000. The parties agree that if an employee refuses an offer
of overtime, such employee shall be rotated to the bottom of
said Jst, that any athitration conceriing an alleged viclation
of such rotationa} overtime assignmemt shall be limited to
the pranting of a preferential opportunity for a future
overtime assignment and such arbitration shall be without
autherity to award compensation for lost overtime
assignment, that such system shall provide proccdure 1o
recognize emergency overtime assignments and also take

. into consideration cases that may differenhate between

employees who ate held over for overtime and employees
who are called hack for overnme, that said systzm must
work expeditionsly for assignment of overtime, and that
overtime must be worked as required.

FE Head Pareat Lisisons shall receive an annual
$4,000.00 pensionable stipend added to their regular salary.
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ARTICLE XXXI
DURATION OF AGREEMENT

THIS AGREEMENT shall be effective July 1.2001,
except a8 otherwise provided, and shall continve and remain
it full furce and #fect to and including June 30,2004, when
it shall expire. This Agrezment shall not be &xtended.

IN WITNESS WHEREQEF, the parties hercio bave
cawsed this Agreernent to be signed by their respective
presidents, attested by theit respective secretaries, and their
corporate seals to be affixed herero, all on this day of
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APPENDIX A
RULES AND REGULATIONS FOR
APPLICATION OF SALARY GUIDE FOR
INSTRUCTIONAL PERSONNEL

FPART I: GENERAL
CONSIDERATTONS

A. Upim the recommendation of the Superintenslent
of Schools and with the approval of the Board of Education,
increments a5 indicated in this salary guide may be withheld
from individuals, for canse.

B. For the purpose of computing levels of training,
thirty-bao {32) semester points of work approved by the
Superintepdent of Schools are considered the measure of
one year of iraining. The bachelor’s degree is considered as
meeting the requiterncnt of Tour (4) years of training and the
master’s degree the requirement of five {5) years of taining.

C. Any approved semester poins approved by the
Superintendent of Schools and eammed in accredited
teachers” colleges, colleges and miversities, or in courses
conducted by the New Department of Education or any in-
service taining courses approved by the Supenntendent of
Schools will be applied toward advancement on (he sulary
guide, There shall be no limit oo the pumber of poiols

applied per year.

D. Experience gained in any school system or in
fields of work which are closely related to prospective
assignments in the Elizabeth Public Schools, shall be
evalugted by the Supcriniendent of Schools with the
approval of the Board of Education in fixing initial salaries.

E.  Asan award for the achievernent of the next higher
academic milestone or degree, the annual rate of pay for any
teacher, nurse or atiendance officer employed under this
goide shall be mercased by an amount called for in the
appropriate attached schedules, effective the first of the
month following receipl of official evidence in the oifice of
the Superiatendent of Schools that such academic stalus has
been achieved. Official evidence is defined as a wanscnpt
or diploma. '

F.  Teachers, nurres and anendance officers who plan
to complcte encugh college work in order o achieve the
next milestone level award provided for in this guide for
suck training dunng any particular fiscal year shall notify
the Supcrintendent of Schools in writing before Seprember
15 of (e preceding fiscal year.
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G. To receive credit for academic taining, nurses
must have taken acceptable courses in nursing education,
health education, or other closely related fields baving the
approval of the Superintendent of Schools.

H. Exctpt in emergencies, only persons who have had
wadlernic training comparable 10 (hat expected of teachers
will be considered for initial appointment as atendance
officers.

L To receive credil for academic training, attendance
officers must have taken acceptable conrses in social service
or closely related fields having the approval of the
Superintendent of Schoale.

). All nurses and attendance officers shall be
empleyed on & 10-month basis.

K. These salaty guides shall supersede and replace all
previous salary guides of the Board of Education effecting
teachers, nurses, attendance officers and psychological
setvice personnel, and such previows puides are herchy
rescinded,

L. Teachers who desire payment for 2 “Recognized
Club™ mmust submit a request, in writing, to the Principal,
outlining the goals of the Club no later than Jaouary 15th of
each school year for the next school year. The Principal will
cvaluate sach club’s value based on the criteria approved by
the Board of Education. The Principal shall recommend
clubs to the Superintendent for official recognition by
February 15th. The Board of Education shall have sole
authority to recognize a club and will offically recognize
clubs for each school year by March 15h. No one who
desires to be paid as a club advisor shall form a club prior to
its official recognition by the Board of Education.

M. Eifective the 1998-99 ychool year, employess who
reach their 25th year of Elizabeth experience as of June 30ih
of each contract year shall receive an addidonal adjustment
of up to 51.000.00 per adjustment per employee. This
addidonal adjustment shall be incorporated in base salary.
Employecs who work & 152 hours per day or more shall
reccive the entire $1 000,00 adjuximent. Employees
working Icss than 6 12 hours per day shall receive a pro-
rated adjustment.

Longevity (Effective July 1, 2002):

Years 200203

20 $500 ~ $750

235 $1.250 $1.500

30 $1,750 F000
42

A ol i o0 @.’.;ﬂ_ g
R

e e s, ERRPTEE L

N. Tution reimbuorsement shall begin for the 1996-97
school year  %$150,000.00 shall be provided for the
reimbugsement of tuition for teachers who have successfully
compldted graduate level work at an accredited teachers’
collegs, college andfor university, or cosmes conducted b
the Ng.lbsl)cpamnmt of Educalion, or any in-service tmjm'n;
covrses appraved by the Svperintendent. Secretaries,
assistants, security personnel, and other employess covered
by the Instructienal Unit contract are eligible for
reimbursement (or suceesstully completing course work
approved by the Supenntendent that relates to their
assignment with the Board. The maximum rete for tuition
shall be the tition cate in effect &t Rutgers University; a
maximoum of two courses per sermester shall be subject to
this program. In 1997-08 a sum of $154,000.0{ shall be
provided for the program and in 1998-89% the sum of
$162,000.00 shall be provided for the program. In 1999-00
the sum of $200,000.00, in 2001 a sum of $300,000.00, in
2002 a som of $400,000.00, and in 2003 a sum of
$500,000.00 shall be provided for the progrum plus any
unused funds from the previous year Any unused fumds
shall be rolled into the next year.

. A new procedure for distributing tuition
reimbwrsement funds will be developed beginning the 1999-
2000 year and throughout the years of this agreement. The
first come-first served allocations shall be terminated. The
1tal annual allocation of funds for this benefit shall be
divided in three (3} equal parts: swmmer, fall and spoing
semesters, Applicanis who qualify for reimbursement shall
teceive an equal payment of money aot to exceed the
Rutpers University tuition rave. Any unosed funds in a
semester shall be rolled iote the next semester or year
Teachers receiving mition reimbursement shall refund to the
Board 5% of the amount of mition reimbursement paid to
the teacher if the teacher does not remain in the employment
of the Board for at least three (3) years from the last
semester for which twition mimbursement was received.
Any teacher leaving before three (3) years shall epay 50%
of their payment within that three (3) year penod.
Fxcepons from having to pay any refund shalfl be made for
the foflowing reasons:

1. A teacher iz involuntarily severed from
croployment by the Board

2. Medically unable to continue working

3. Resigns following a Board approved lcave of
absence

4. Upon death the teascher's estate shall not be
encurmbercd

* 5. Any other citcumstances beyond the conirol

of the teacher
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PART II: SPECIFIC CONSIDERATIONS

A 1. Each cumently employed commercial, art,
physical education and music teacher whose salary, training
and expetience stams is comparable to that of currently
employed industrial arts and home economics teachers shall
be classified in the same salary categories as currently
employed industtial arts and home economics teachers.

2. The pay rate for daily substitute teachers shall
be one hundred dellarsi$100:00) per day and minimum
salary after twenty (20) comsecutive days in the same
position.  The one hundred dollar ($100.00) per diem rate
shall be utilized for Article 3(XVI1 payment calculation.

B. Educatiopal qualifications and professional
experience shall be cvalusted by the Superintendent of
Schocls in determining imital salaries for schowl
paychologists, psychiatric social workers, leaming
disabilities  specialists, guidance counselors  and
cecuprational instructors.

C.  The howrly rate, incloding hourly sunumer sesaion
assiymments, shall be as follows:

Effective Tuly I, 2000

Teachers $21.25
Ctidance, Head teachers,

Child Study Team, end

Program Assistants $21.69
Effective July 1, 2001
Teachers 32176

Guidance, Head teachers,
Child Study Team, and

Program Assistants $22.23
Effective July 1, 2002
Teachers $22.30

Guidance, Head teachers,
Child Smdy Team, and

Program Assistants $22.79
Eifcctive Juby 1, 2003
Teachers $23.18

Guidance, Head teachers,
Child Smudy Team, and
Program Assistants $23.59

Lab Assistants & Andie Visual Technicians
a. AV Technician with college degree: 3500
pensionable stipend effective July 1, 2002,

Classroom Assistants

o Maximum step in 2002-2003 will be increased by
Fed01.00
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D. Pre-K: School Year 2001-2002

The  Elizabeth  Educamion  Association
{Aszocjation) and the Elizgbeth Board of Education
{Enﬁrd] ag;ree to the following terms and conditions for ail
employees represented by the Association who are
asgig o a Pre-K program for the 2001-2002 school
year. Die to the exigencies of the requirements mandated
by the New Jersey State Board of Education for Pre-K
programs including a 200 day year the Association and the
Board understand the necessity of working together in the
coming year and pledge o cooperate in resolving issues
which may arize from implementing those reguirements.

1. Duration: September 1, 2001 through Tune
30, 2002,

2. Pre-K teachers assigned te School #26:
Teacheys shall work an cleven month year of 201 days
consisting of 200 student contact days plos one (1)
oricntation day. They shall be paid on the appropriate step
and eolumn of the school #26 salary guide. For the twol2)
student contact days worked beyond 198 emdent eontact
days teachers shall be compensated lor each of the twol2}
days at the per diem rate of 1/220th of their individual
annual salanes. Teachers shall werk a school day of eight
{8) hours and fifteen {15) micutes. The normal hours shall
be from 7:30am — 3:45pm. Time worked in addition Lo the
above ghall be compensated at the hourly rate for teachers
(Appendix A, Part IT-C) as per normal posting practices.

: A. Pre-K elassroom assistants agsipmed to
Sehool; #26: Assistants shall work an eleven month year
of 201 days consisting of 200 student contact days plus one
(1) oriemdanion day. They shall be paid on (he appropriate
step and column of the classroom ussistants salary goide or
the certified child development aides (CDA) salary guide
whichewer is applicable plus a 1en percent {10.0%} annnal
differential which shall be added to their salary. For the
two (2] student contact days worked beyond 198 smdent
contact. duys assistants shall be compensated for each of
the two {23 days at the per diem rate of L22{th of their
individoal annual salaries. Assistanls paid on the Muli/8
howr guide shall work a school day of eight (8) hours, The
normal hours shall be from 7:45am — 3:45pm. Assistants
paid on the CIA guide shall work a school day of eight (8}
hours and fifteen {15) minwtes. The nommal hours shall be
from 7:30am = 3:45pm. Time worked in addition to the
above shall be compensated at the hourdy rate for assistants
{Article XXX-() as per normal posting practices.
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3. Pre-K teachers asslgned to the Pre-K
Center; Teachers shall work a ten month year of 183 days
consisting of 187 student contact days plus one (1)
orientation day. They shall be paid an the appropriaie step
and column of the school #26 salary guide at the pro rata
figure of 188/200ths. Teachers shalt work a school day of
eight (8) hours and fifteen (13) minutes. The normal hours

shail be from 7:30am - 3:45pm. Time worked in addition

to the gbove shall be compensated at the hourly rate for
teachers (Appendix A, Part I-C) as per normal posting
practices. : .
There shall also be thirteen (13) student
enrichment days scheduled on Salurdays throughout the
school year. Teachers shall be paid for eleven (11} of the
enrichment deys on the appropriate step and column of the
school#26 salary guide at the pro rata figure of 12/200ths.
For the twelfth {12th) and thirteenth (1 3th) days which are
two (23 sudent contact days worked beyond 198 student
contzct days teachers shall be compensated for sach of the
two (2) days at the per diem tate of 1f200th of their
individual annual salaries. Teachers shall work a school
day of eight (8) hours and fifteen (15) minutes. The normal
hours shall be from 7:30am — 3:45pm. Time wotked In
addition to the above shall be compensated at the hourly
rate for teachers (Appendix A, Part II-C) as per normal
posting praclices.

Volunteers shall be solicited first for the
ennichment program.

A. Pre-K classroom assistants assigned to the
Pre-K Center: Assistants shall work a ten month year of
188 days consisting of 187 student contact days plus ome
(1} orientation day. They shalil be paid on the appropriate
step and column of the classroom assistants salary guide or
the certified child development aides (CDA) salary guide
whichever is applicable plus a ten percent (10.0%) ammual
differential which shall be added to their individual
salaries at the pro rata figure of 188/200ths. Assistams
paid on the Multi/? hour guide shall work a school day of
eight {8) hours, The aormal hours shall be from T-d5am —
3:45pm. Assistonts paid on the CDA guide shall work a
school day of eight (8) hours and fifieen {15) minutes. The
pormal hours shall be from 7:30wmn - 3:45pm. Time
worked in addition to the sbove shall be compensated at
the hourly rate for assistants (Amicle XXX-C) as per
normal posting practices. .
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There shall also be thirteen (131 sludent
enrichment days scheduled on Saturdays throughout the
school year. Assistants shall be paid for eleven {11 of the
entichment days on the appropriate step and column of the
classracm assistants salary guide or the certified child
deve]ua;:nmt aides {CDA} salary guide whichever is
applicable plus a ten percent (10.0%) annual differential
which shall be added to their individual salaries at the pro
raia figure of 12/200ths. For the twelfth(13th} and
thirteenth {13th) days which are two (2} student contact
days worked boyond 198 student contact days assistanls
shall be compensated for each of the two (2) days at the per
diem rate of 1/200th of their individual annual salaries.
Assistants paid on the Multif® hour guide shali-work a
school day of eight (8) hours. The normal hours shall be
from T:d45am - 3:45pm. Assistants paid on the CDA guide
shall work a school day of eight (8) hours and fifteen (15)
minvted. The normal houes shall be [om 7:30am -
3:45pm. Time worked in addition to the above shall he
compensated at the hourly rate for assistms (Article
XXX-C) as per normal posting practices.

" Voluniteers shall be solivited first for the
enrichment program.

4. Pre-K teachers pssigned to Neighborhood
Schools at programs ot enumerated above: Teachers
shall waork a ten month yeat of 181days consisting of 180
student contsct days plus one (1} orientation day. They
shall b paid on the appropriate step and column of the
yegulari or professional teachers salary guide, whichever is
applicable. Teachers shall work a school day of six (&)
hooes and fifty (51 minutes, The normal houts shall be
from %:15 am — 305 pm. Time worked in 2dditien to the
above shall be compensalted at the hourly rate for teachers
(Appendix A, Part 11-C) as per pormal posting practices.

There shall also be twenty {20} student |
enrichment days with scven (7) days scheduled on
wockdpys in the latter part of fupe and thinteen (13) days
schedyled on Saturdays throughout the school year.
Teachers shall be paid for eighteen (18} of the enrichment
days on the appropriate step and column of the regular or
professiopal teachers salary guide, whichever is
applicable, at their individual daily rates (1/200th) plus
)5.5% for each of the 18 enrichment days. For the
ninetzenth (19} and twentieth {20th) days which are two
{2} stadent contact days worked beyond 198 smdent
contact days teachers shall be compensated for cach of the
twa () days at the per diem rae of 1/20th of their
individnal antwal salaries which shall include the 15.5%
differgntial pay. Teachers shull work a school day of eight
{2) hours and fiftcen (15} minutes, The normal hours shall
be from 7:30arn — 3:45pm. Time worked it addition Lo de
abeve shall be compensated st the hourly rate for teachers
{Appendix A_ Part [[-C} as per normal posting practices.

47

T T ST B T e T



Yolunteers shall be solicited first for the

ermchment program. Teachers Professional
A, Pre-K classroom assistants assigned to
Nelghborhiood Schools at programs not enumerated 00-01 01-02 02-03 03-04
above: Assistants shall work a ten month year of 181 days 1 2
congisting of 1830 student contact days plus cne (1) ‘ 1 i 2
crientation day. They shall be paid on the appropriate step )
and column of the classroom assistants salary guide. ' -1 ] 1 2
Asgigtants paid on the £ hour guide shall work 2 school day : 2 1 1 2
of six (6} hours. The normal howrs shall be from 8:30am —
2:30pm. Assistants paid on the 6.5 hour guide shall work a 3- ! 1 2
school day of six (6) hours and thiny {30) minotes. The 4 1 1 2
netmal hours shall ba from 8:30am — 3:00pm. Time worked 5 1 1 )
in addition to the above shall be comipensated at the hourly
rate for assistants {Article XXX-C) as per normal posting B -2 1 -2
practices. 7 3 1 2
There shall also be twenty {20) student enrichment " 4 - a
L, days with seven (7) days scheduled on weekdays in the -7 ’
' .| latter part of June and thirieen (13) days scheduled on 9 3 1 2
L _'; Satundays throughout the school year. Assistants shall be ‘10 & PP 3
' paid for sighteen (13} of the eorichment days on the 11 7 A 4
3 appropriate step of the classroom assistants Multi/8 hour ;) -
g salary guide af their individuai daily rates (1/200th) plus ten 12 8 4 5
: .\' peteent 1000 for cach of the |8 entchment days. For the | [c— 9 5 ]
= ninctoenth {19th) and twentieth (20th) days which are two 14 10 - -
i (2) student contact days worked beyond 198 student o T e -
. contact days assistants shall be compensated for gach of the _ 15 ——wssmnsmnem - 7 3
< two () days at the per diem wue of L2200t of their 16 emrmmmmmmeeeme 17— - 10
4 individual aneual salaries which shall include the 10,05 :
o differential pay. Assistants shall work a schoo) day of eight 17 I3 8 10
| (8) bhours. The notmal hours shall be from 7:45am — 18 13 LEA 10

3:45pm. Time worked in addition to the above shall be
compensated at the hourly rate for assistants (Article X00-
C) as per normal posting practices.

Volunteers shall be solicited first for the
enrichment program.

5. Support Stalf Employees assigned to n Pre-K
program: These employees shall work under the terms and
conditions of the applicable contracts between the
Association and the Beard, Such employees working
during the Pre-K corichment days shalt also be
compensated per the leoms and conditions of the applicable
conttacls belween the Assoctation and the Board.

Volunteers shall be solicited first for that part of
the enrichment program which ig scheduled for Saturdays.
. Given the unusual circumstances of the Pre-K
i program for the school year 2001 -2002 the Axsociation and
- the Board agree that flexibility and understanding of
o individual needs are paramoont for maintaining good labor
L telations and for soccessfully implementing the slate
matidated Pre-K program.
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Teachers Regular Secretaries
00-01 01-02 02-03 03-04 00-01 B1-02 02-03 0304
—1 2 ’ 1 2
1 3 : 1 1 2
1 2 3 4 1 1 2 2 3
2 3 1 5 I 2 3 Fememe 4
3 4 3 & ' 3 4 4 5
4 5 6 -7 4 L — 5 6
5 6 7 S— 8 S Fa— 6 7
6 7 g 9 — 7 7 -8
7 g 9 10 7-- 8 --3- 9
§ g 10 1 8 9 9 10
9 10 i1 12 S 10 10 11
10 11 12 13 10 11 I 12
11 12 1} 14 11 12 12 13
12 13 14 15 12 13  ROT— 13
13 14 15 16 13 13 12 13
14 15 16 16.5
16 (- rr— 17 :
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Lab Assistants
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Classroom Assistants
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i REGULAR TEACHERS -

:" - Teachers, Nurses & Aftendance Officers 2000-2001

.0
7| Sulary Guide

Ma
33808
34058
34317
34696
35027

15388

35762
36441
38555
40453
41955
43255
44555
46857
49235
52655
34605
56555
GO978
65900

MA
33808
34058
qFn

35037
35388
35762
36441
33555
40453
41055
43255
44555
46857
4255
32655
4605
56555
60978

Hiep BA

1 33216

2 33466

3 33692

4 13919

5 34166

6 34425

7 34701

8 35353

9 35002

10 37855

11 39055

_ 12 19755

: 13 41268

= 14 43340

. 15 45555

7 16 48755

e 16.5 50555

§ir 17 52355

L 17.5 56740

th, 18 61624
E' ' REGUIAR TEACHERS -

-
' Salary Guide

o Biep BA

1 33216

2 33466

B a 33692

E;ﬁ' 4 33919

i 5 14166

ErPN L] 34425

EE, 7 34704

BE 8 35355

g ) 35992

! 10 37855

g 11 39055

' 12 39755

g 13 A1268

F i 14 43340

b 15 45555

§5:: 16 48755

il 16.5 50555

Bl 17 52355

! 17.5 56740

1%

f:a&ug_umprmg -
. » -

62124

a6

#TH VR
15265
35515
35866
36218
36597
17004
17453

" 38670

4610
42279
44155
45755
47755
49755
33005
56253
SR255
6023535
GATH)
60785

Teachers, Nurses & Attendance Officers 2001-2002

6TH YR
35265
35513
35866
36218
36597
3004
37453
IR6T0
40610
42179
44153
45755
47755
49735
53005

56255

38155

4770
TFO2R5

Salary Guide
J [il}

Teachers, Nurses & Atiendance Officers 2003-200:4
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REGULAR TEACHERS -
Teachers, Nurses & Atiendance Officers 2002-2003

M4
1: 33216 33808
2: 33466 34058
3 33692 34377
4. 3399 34696
5. 34166 35037
6 34425 35388
7; 341 357062
8 35355 35441
g 359492 383555
10 37855 404573
1 9055 41955
12 I0T55 43255
13 41265 44555
14 43340 46857
15 453555 49255
16 48755 52635

lﬁﬁ 50555 54605
17 32355 56555
17.5 56740 BOTE
15 62624 65000

RECGUIAR TEACHERS —~

Salary Guids
Step BA BA
1 332168 33308
2 33466 34058
3: 33692 34377
4. 33919 34696
s 34166 35037
& 34425 35388
7 34701 35762
3 35355 3644
9 35902 38555
10 37455 40453
1l 30055 41955
1z 397155 43255
13 41269 44355
14 ATID 46457
15 45555 49253
15 487535 52655

lﬁﬁ 50555 54805
17 52355 563555
175 SR740 6O9T7E
18 63124 674N

57

fTH YR
35265
35515
35866
36218
36597
37004
37453
38670
40610
422719
44133
43755
47753
493753
530013
36255
58255
60235
64710
TIIRS

STHYR
33263
335t5
5866
Jo2lR
36597
37004
37453
IBETO
40610
43270
44155
45755
47755
49735
33003
36255
S8253
255
64770
71285



§
'k REGULAR TEACHERS - ' REGULAR TEACHERS -
&, Guidunce Counselors-0CC 2000-2001 Guidance Counselors-0CC 2002-2003
i'i_ N Ed. Insi-Reading Cons & Eng. Mastery Cors Ed. Inst-Reoding Cons & Eng. Mastery Cons
i
f Salary Guide Salary Guide
A St k4 MA 6TH YR Sicp B MA TH YR
e 1 34,877 35498 370028 [ 4877 35498 37,028
- 2 35,139 315,761 37,291 2 35,139 35761 37,291
i" i 3 35377 36,096 37,659 3 35377 36096 37,659
L 4 15,615 36,431 38,029 ' 4 35615 36431 38,029
?"_"_' 4 35,874 36,789 38,427 5 35,874 36789 38,427
S 6 36,146 37,157 38,854 6 36,146 37,157 38,854
N 7 16,436 37,550 39,326 7 6436 37,550 39326
B | 3 37123 38263 40,604 2 37073 38261 40,604
AL | 9 37792 40483 42,641 9 37,792 40483 42,641
i 10 39748 42476 44,393 10 10,748 42476 44,303
o 1 41,008 44,051 46,363 11 41,008 44053 46,363
12 41,743 45418 42,043 12 41,743 45418 48,043
13 43332 46783 50,143 13 43332 46,783 50,143
14 45,507 49200 52,243 14 45507 49200 52,243
15 47833 51718 55,655 15 47831 51,718 55,655
16 51,193 55,288 59,068 16 51,193 55288 59,068
16.5 53,083 57,335 61,168 165 33083 57,335 61,168
17 540973 59383 61,263 17 54973 59383 63268
17.5 50577 64027 68,008 17.5 50577 64027 68,008
18 64705 69,195 73274 18 65755 70245 74324
REGULAR TEACHERS -~ REGUIAR TEACHERS -
Guidanes Counselors-O0CC 2001-2002 Gridance Counselors-00C 2003-2004
Ed. Inst-Reading Cons & Erg, Mastery Cons Ed. Inst-Reading Cons & Eng. Mostery Cony
Salary Guide Salary Guide
Sirp BA MA THYR Step BA A STH YR
1 34,877 35498 37,028 ] IAHNTT 35498 37,028
2 35,139 35761 37291 2 35,139 35761 37201
N 3 35377 36,096 37,659 3 35,377 36096 37,659
;;‘f:_ 4 35615 36431 38,029 4 35,615 36,431 38,029
. 5 35874 36789 38427 5 35874 36,789 38,427
h‘ 6 36,146 37,157 38,854 6 36,146 37,157 38,854
ki 7 36436 37,550 39,226 7 36,436 37550 39,326
¥ 8 37,123 38,263 40,604 8 37,123 33263 40,604
o g 317792 40483 42,641 9 37,792 40,483 42,641
i 10 39748 42476 44,393 10 39748 42476 44,303
] 1 41,008 44053 46,363 11 41008 44053 46,363
g 12 41,743 45418 48043 12 41,743 45418 48043
g , 13 43332 46783 50,143 i3 43332 46,783 50,143
; 14 45,507 49200 52,243 14 45507 49200 52,243
ro 15 47,833 51,718 55655 15 47,833 51718 55.685
A 16 51,193 557288 59068 16 51,193 55288 59,068
a : 53083 57,335 61,168 16.5 53083 57335 61,168
54073 . 59,383 63,268 17 S497% 59383 63,268
50577 64027 68,005 S 59577 64027 6RNG
65,230 69720 73,799 18 66,280 70770 74,849
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REGUIAR TEACHERS - REGUIAR TEACHERS —
Psvchologists 2000-2{01 Psychologisis 2002-2003
Psy. Social Workers-LDTC Psy. Social Workers-LDTC
Salary Guide Salary Guide
Siep BA M STH YR Step Ba M4 §THYE
1 3,538 37,189 38,792 ! 36,538 37,189 kL
2 36,813 37 464 30,067 2 36,813 37464 39,067
3 37,061 37,815 . 39453 3 37061 37815 30,453
4 37.311 33,166 39 840 4 37,311 38,166 39,840
5 37,583 38.54] 40,257 s 37,583 A8 541 40,257
6 37,568 38,927 40,704 & 37.868 38,927 40,704
7 KLRwal 39338 41,194 7 38,171 39,338 41,198
] 38,801 40,085 42.5%7 ) 38,891 4) 085 42,337
9 39,591 42,411 44,671 9 39,5491 42411 44,671
10 41,6841 44,498 45 507 [31) 41 641 44,493 46,507
I1 432 061 46,151 4R, 571 11 42,9461 45,151 48571
12 43,731 47 581 50,331 12 43,731 47,581 50,331
13 45,396 49,011 52,531 13 45,306 49011 52,531
14 &7.674 51,543 54,7131 14 47 674 51,543 34,731
15 50,111 54,151 58,306 5 30,111 54,181 58,306
H 53631 57911 61,881 16 53.631 5121 6] B8
16.5 53611 60,060 64,081 16.5 55,611 60,065 £4,081
17 57,501 62,211 66,281 17 57.591 62,211 66,281
17.5 62414 67,076 71,247 17.5 62414 67076 71,247
18 67,786 T2 490 76,764 I8 68,886 73,5490 77264
REGUIAR TEACHERS - REGUIAR TEACHERS —
Psycholopisis 2001-2002 Prychologicts  2003- 2004
Psy. Sacial Workers-LDTC Psy. Social Workers-LDTC
L L Salary Guide Salary Guide
ll Step BA MA §TH VR sup A MA 5TH ¥R
W 35,538 37189 34,792 1 36,338 37,189 38,792
| 36,513 37464 39 067 2 35,813 37 464 39,067
o 37061 31815 39,453 a 37061 7 .R1: 30451
3 37311 38,166 39,840 4 731 38,166 39 840
) 37583 38541 40,257 5 37,583 38,541 40,257
? 37868 38927 40,704 6 37.868 38927 40,704
o AR1T7 39,338 41,198 ¥ CHN i | 39 338 41,198
A 38,801 40,085 42,5337 g 38,891 40,085 42,537
: 39,591 42 411 44 571 9 39,591 42 411 44,671

T A TR LTI s ST T

b
R e
ammhum_ﬁmmqmmhmm-
.
=
[
o
=

T 41641 44498 46507 10 41,641 44,498 46,507
oy , 46,151 48,571 : 18§ 42961 46,151 4857
42731 47581 50,331 12 43,731 47,581 50,33

. 45396 49011 52,531 13 45396 49011 32,531
4 47,674 51,543 54,731 14 47,674 51,543 54731
" 50,111 54,181 58,306 15 50111 54,181 58,306

. 53,631 57411 al.B8l1 16 53,631 57921 61,881

.l 55611 60066 64,081 16.5 55611 60,066 64,081
17 57,591 62211 66,281 17 51,591 62,211 66,281

o 175 62414  GTO76  T1.247 ©178 62414 &7076 71,247
o 73040 77314 69,436 74,140 78414
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REGULAR TEACHERS - SCHOOL #2686
Teachers, Nurses & Allendnuce Officers 2002-2003

REGULAR TEACHERS - SCHOOL #26
Teachers, Nurses & Attendance Officers 2000-2001

Salary Guide Salary Guhde

i Htep B M4 SIHYR Step K4 MA ETH VR

o ! 38364  A0048 40731 1 3864 0048 40731

2 38653 19337 41020 2 98653 19337 41020

o 3 18014 39705 41425 3 18014 30705 41425

g 4 159176 40074 41832 4 30176 40074 41832
£ 5 30467 40468 42270 5 0462 40468 42270

i 6 39761 40873 42740 6 39761 40873 42740
i 7 40080 41305 43238 7 40080 41305 43258

v g A0B35 42089 44664 8 40835 42080 44664

iR 9 41571 44531 46905 9 41571 44531 46905
XN 10 43723 46723 48332 30 43721 46723 4RE32
e 11 45100 48458 30999 1 45100 48458 50949

i 12 45017 49950 51847 12 45917 49950 52847
el 13 AteeG 51461 35157 13 47666 51461 35157

14 50058 54120 57467 14 SONSR 54120 57467
15 52616 56890 61221 15 52616 56890 61221

16 56312  6GORIT 64975 16 56312 G017 64975

16.5 g0l 63060 67283 165 58307 63069 67285

17 60470 65321 69595 17 s04T0 65321 69595

17.5 65535 70430 74809 17.5 65535 70430 74808

18 7176 F6l15 80602 18 72331 71270 81757

‘' REGULAR TEACHERS - SCHOOL#1§
T Teachers, Nurses & Attendance Officers 2001.2002

REGULAR TEACHERS - SCHOOL #26

Teachers, Nurses & Attendance Officers 20032604

L’TQ. Salary Guide Salury Guide

g1 Step B M £TH Y8 Yiep BA MA £TH YR
AR 1 13364 30048 40731 1 3WIGH 39048 40731
i 2 28653 39337 41020 2 38653 39337 41020
doe 3 18914 39705 41425 3 38914 39705 41425
b 4 39176 40074 41832 4 39176 40074 41832
LA 5 39462 40468 42270 5 30462 40468 42270
i, 6 39761 40873 42740 6 10761 40873 42740
i 7 40080 41305 43258 7 A0080 41305 43258
o 8 40835 42080 44664 1 40835 42089 44664
. Y 41571 44331 46805 g 41571 44531 46905
F. iy 10 437123 46723 43832 10 43723 46723 48332
i 11 45100 48458 50899 11 45109 48458 50999
I 12 45917 49960 52847 i2 45917 49960 52847
L 13 47666 51461 55157 13 47666 Sl1461 55157
fs, 14 SONSE 34120 57467 14 50058 54120 57467
gy 15 59616 56890 61221 15 53616 56890 6221
L 16 56312 60817 64975 16 56312 6OR17 64973
) 16.5 5839] 63069 67285 16.5 58391 63060 67283
A 17 &470  HS321 69595 17 A0470 65321 G9595
o 17.5 65535 70430 74800 17.5 65535 70430 74809
s 18 71753 76692  BI179 1% 7008 77R4T  R2334
E. ; 62 63
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REGULAR TEACHERS ~ SCHOOL #26 REGULAR TEACHERS - SCHOOL #26
Guidance Coxnselors-0CC 2000-2001 tGuidance Counselors-00C 2002-2003
Ed. Inst-Reading Cons & Eng. Mastery Cons Ed. Insi-Reading Cons & Eng. Masiery Cons
Salary Guide Salary Guide
Step BA MaA §IH YR Step BA M4 STRVR
1 40283 41001 42768 1 40,283 41,001 42,763
2 40386 41304 43071 2 40,586 41304 43,071
3 AB60 41501 43496 3 40,860 41,691 43496
4 41135 42078 43923 4 41,135 42078 439723
5 41435 42401 4438 5 41435 42,481 44383
B 41749 42917 44877 6 41,749 42,917 44,877
7 42084 43370 45421 7 42,084 43370 45421
8 42877 44094 46897 % 42877 44,194 46,897
9 43643 46758 49250 g 43,649 46758 49,250
10 45009 49059 51274 Lo 45908 49059 51,274
11 47364 SOBB1 53549 11 47,364 50,881 53,549
12 48217 52458 55489 12 48213 52458 53489
13 50049 54034 57915 13 50,04 5403 57915
14 52561 56826 60340 14 52,561 56,826 60,340
15 §5247 59734 64282 15 55247 59,734 64,282
16 50128 63857 68223 16 59128 63,357 6¥223
16.5 61311 66222 70649 16.5 61,311 66222 70,649
17 63494  6BSRT 73074 17 63494 68,587 73,074
17.5 68811 73951 VB550 17.5 68,811 73,951 78,550
18 74735 79920 B4672 18 75047 81,133 #5845
REGULAR TEACHERS - SCHOOL #26 : REGUIAR TEACHERS - SCHOOL #25
Guidance Cownselors-OCC 2001-2002 Cruidance Counselors-0CC 2003-2004
Ed. Insi-Reading Cons & Eng. Mastery Cons Ed. Inst-Reading Cons & Eng. Mastery Cons
il Salary Gulde Salary Guide _
. Ii' i Sixp B MA 5TH YR Stsp BA MA T YR
1 1 4D283 41,001 42,768 1 40,283 41,001 42,768
?,# 2 40,586 41,304 43,071 2 40,586 41,304 43071
!1 ‘.‘ 3 40860 41,601 43,496 3 40860 41,601 43496
Bl 4 41,135 42,078 43,923 4 41,135 42078 43,923
Al 5 41,435 42491 44,383 5 41,435 42491 44383
?‘:r.i' . ] 41,749 42917 44577 6 41,749 42917 44877
A 7 42,084 43370 45421 7 42,0084 43370 4542]
13 i 8 42877 44,194 46,897 8 42877 44,194 46,857
ST 9 43,649 46,758 49,250 9 43649 46758 49,250
byl 10 45909 49059 51274 10 45009 49059 51274
TN 11 47364 50881 53,540 11 47364 50881 53,549
i 12 48217 52458 55,449 : i2 48213 52458 55449
iy 13 50049 . 54034 57915 13 50049 54034 57,915
e 14 52561 56,826 60,340 14 52561 36,826 60,340
LR 15 55247 59734 64282 _ 15 55,247 39734 64,282
A 16 59,128 63,857 683223 16 50,128 63,857 68,223
: '_.I 165 61,311 66,222 T0,649 16.5 a1, 111 66, 222 T0, 045
i | 17 £3,494 68,587 074 17 63,4494 68,387 Fimid
:} .. |I 17.5 65 811 - 73,953 74,350 ] 175 GERIL T3 95} T8,550
i:'rﬂﬁ 1% 75341 80,527 #5238 18 76554 81,730 86,451
B
i




REGULAR TEACHERS — SCHOOT #26
Psychologises 2000-2001
Psy. Social Workers-LDTC

Salary Guide
Step BA Ma STHYR
1 42201 42953 LR
2 42519 43271 45122
3 42306 43676 45568
4 43094 44081 46015
5 43408 44515 54946
3] 437137 446D 47014
7 44088 45436 47584
] 44919 46208 49130
9 45728 AROEL 5595
10 48095 513946 33715
11 49619 53304 S99
12 50500 54955 sR132
13 52432 56607 0673
14 5063 59532 63214
15 578TR 62578 67343
16 H1043 HHEDE T1472
165 54230 63376 74013
17 66517 T1853 TH354
17.5 T208% 77472 82200
18 TR0 831725 88662

REGUILAR TEACHERS — SCHOOL #26
Psychologists 2001-2002

Psy. Social Workers-LINTC
Salary Guide
Sisp Ba MA &TH ¥R
| 42,2101 42,853 44, 0

2 42,519 43271 43,122
3 42,806 43676 45568
4 43,004 44081 46,015
3 43,408 H4.515 46,490
a 43,737 449650 47014
7 44,088 45436 47584
B 44919 46298 49,130

9 45728 48984 51,593
10 48095  51.3%%6 53,715
11 49,619 53304 56,099
12 50,508 54955 53,132
13 32432 6607 60673
14 F5063 39532 63214
15 57878 62,578 7,343
16 61,943 66,898 1472
16.5 64230 0892370 74013
17 507 0 FLRS3 16,534
17.5 T2 0RE Ti473 RZ2,290
14 TE.9Z% 84,361 84297
66

S e

REGULAR TEACHERS - SCHOOL #26
Psychologists 2002-2003

Psy. Socigl Workers-LDTC
Salary Croide
Nixp s MA $TH YR
1 42,201 42,953 44, 304
2 42,519 43,271 45,122
3 42 806 43,676 45,568
4 43,094 44 081 46,015
3 43,408 44 515 446,456
G 43,737 44,060 47014
7 44, 088 45 436 47 584
] 44919 46,708 49130
9 45,728 48,084 51,595
10 48,005 51,396 53,71%
11 40519 53,34 56,094
12 50,509 54,955 58,132
1% 52,432 56,607 a0,673
[4 55,083 29,532 63,214
15 STRTE 62,578 67,343
153 61,243 40,898 71,472
16.5 &d.230 69,376 14,013
17 66,517 71,853 76,354
17.5 T2,0R% TTAT3 82,200
15 74,504 R4, 006 §0.932

REGULAR TEACHERS - SCHOOL £26
Psyehologisis 2003-2004
Py, Social Workers-LDTC

Salary Gulde

Bicp Ba BMA 6TH VR
| 42,201 42953 A4 3804

2 42519 43271 45172
3 42,806 43 67 43,568
4 43 1094 44 )81 46,015
5 43408 44515 46,4956
4] 43,737 44960 47,014
7 44088 43436 47,554
i 44819 46298 49,130
9 45728 4R 984 51,395
10 48,095 51396 53,715
il 49,619 533304 56,099
12 30509 54935 3H132
13 52432 sa607 60673
14 35,063 59532 63214
15 37878 62378 67343
1& 61,943 66,84l T1.472
16.5 64230 69376 74013
17 66,517 71,853 76,554
17.5 TLOBE 74T H2290
18 80,199 B5,032 G568

67
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e e a\unh-u;ha-g

Satary Guidse

BA
RLLLY
EEYY4
38474
38733
38391
39351
41480
41605
43476
46872
50072
33672
HaEid

PROFESSIONAL TEACHERS
Teachers, Nurses & Adendance Officers 2000-2001

Step BA MA
1 34286 34786
2 34586 35086
3 14836 35336
4 35063 356455
5 35289 35074
o 35518 3R293
7 35763 36634
8 36022 36085
9 36208 IRGI1
18 IR221 4519
13 39421 42321
12 40171 43621
13 41635 44921
14 43706 47223
13 46902 S0602
[7 30102 40002
17 53702 SN2
18 474 67750
PROFESSIONAL TEACHERS

BA
38685
3900
39345
40932
41480
42291
43591
44801
47192
30572
33972
3TeT2
62150

STH YR
36211
36511
36761
372
F7463
37815
38194
L L)
40976
42645
44521
46121
48121
i | A
34352
57602
61602
71635

Teackhers, Nurses & Attendance Officers 2001-2002

STHYR
40174
40526
41047
42087
43315
4444
46091
48091
30091
54322
57572
61572
730335

PROFESSTONAL TEACHERS
Teachers, Nurses & Attendance Officers 2002-2003

Salary Guide
Strp KA A
1 0000 42491
2 40391 43771
3 42485 45071
4 43856 47373
3 47052 50752
& 50252 54152
7 33852 58052
5 66374 TO650
PROFESSIONAL TEACHERS
Teachers, Nurses & Aviepdance (fficers 203-2004
Satary Guoide
Strp RA Ma
1 41330 44280
2 42031 45431
3 42745 46031
4 44016 47533
5 48522 52222
& 53212 57112
7 57943 61212
B 62673 66211
] a5754 11030
10 68334 72630
[} 69354 73630
12 354 74630
13 71354 75630

6TH YR
44671
46271
48271
50271
34502
37152
61752
74535

§TH YR
46480
474931
49231
331
35912
60712
64912
TFO704
749135
76313
11515
78515
79515



IYEARS
34286
4586
34836
35063
35289
35516
35763
36022
6298
38221
30421
40171
41633
43706
4612
50102
53102
63142

}IYEARS
34286
14586
34836
15063
35280
35516
35763
36022
36298
18221
39421
40171
41635
43706
46902
50102
53702
65937

Ind. Arts; Home Ecoromics & Yo, Shop 20012002

]

‘11 PROFESSIONAL TEACHERS

[ Ind. Arts; Home Economics & Voe. Shop 2000-200!

Iq!

FH-J Salary Gulde

: 3l Steg IYEARS  3YEARE  LAXKHRAS
b 1 34286 4286 14286
iJI‘ 2 34586 34386 34586
p 3 4836 34836 34836
B 4 15063 35063 35063
N 5 35280 35289 33289
ik 6 35516 35516 35516
1 7 45763 35763 15763
i 8 36022 36022 36022
Al 9 6208 36208 36208
4 10 18221 38221 3822)
. I 30471 30421 39421
: 12 40171 40171 4D171
P 13 41635 41635 41635
14 43706 43706 43706
il 1] = 15 46002 46907 46502
idd 16 50102 50102 50102
i1k 17 53702 53702 53702
TJi. 1% 62017 62529 62733
Al
yy' PROFESSIONAL TEACHERS
e

I
’
|
I
1 Step 1YEARS
j 38000
2 38227
i b 3 38474
{‘ 4 %733
5 38891
& 39391
?
8
9

41480

] ' 41605

i 43676

Eu_¢< 10 ABRT2

FIaed| 11 50072
i 12 83672
: 13 £3385
1

3YEARS
32000
3Rz}
38474
38733
388591
30391
41480
41605
43676
40872

33672
63008

LAu&REVS
38000
38227
g4
38733
38891
39391
41480
41605
43676
46872
50072
53672
64117

1 VEARS
33080
38227
IBAT4
RT3
38891
39391
414580
41605
43676
46872
30072
53672
64533

AYRARS
38000
3227
3sa74
38733
3REDI
39391
41480
41605
43676
46872
50072
53672
67392

ZYKARS
40000
40391
42485
43856
47052
50252
53852
Ga027

T YHARS
41380
42031
42745
44016
48522
53212
57643
62346
66405
67997
GALY2
6U9R6
IR

IVEARE
J0000
40391
42485
43856
47052
50252
33852
689350

3YEARS
41380
42031
427145
44014
48322
33212
57943
63105
Y345
TI007
72045
73084
74123

PROFESSIONAL TEACHERS
Tnd. Arts; Home Econemics & Yoc. Shop 2002-20063
Salary Guide
Step LYEARS  JYEARS JASHENS
1 40000 40000 40000
2 40191 40391 40391
3 42485 42445 42485
4 43856 43B56 43356
5 4752 47092 47052
a S(r282 50252 50252
7 53852 53852 53832
8 64850 H5385 65590
PROFESSIONAL TEACHERS
Ind Aris; Home Economics & Yoc, Shop 2003-2004
Salary Guaide
Siep IYEARY  }YEARS 1ARHENS
1 41380 41380 471380
2 42031 4131 42131
3 427435 42745 42745
4 44016 44016 44016
5 43522 4AR522 48522
fi 53212 53212 53112
7 57043 57943 57943
g 61234 61739 Al8d]
9 65221 #3760 63975
10 66785 67336 67556
11 AT762 BRI 68544
12 BT 693M 659533
13 60716 702001 70521

et T Al oy L



PROFESSIONAL TEACHERS PROFESSIONAL TEACHERS
Guidanee Cownselors=-0CC 20002001 Guidance Counselops-0CC 2002.2003

Ed. Inst-Reading Cons & Eng. Mastery Cons Ed, Inst-Reading Cons & Eng. Mastery Cons

Satary Guide Kalary Guide
Biep BA MA §TH YR Hiep BA M4 TH YR
| R L] 36325 38022 | 42000 44616 46905
2 36315 36840 38337 2 42411 45060 AR583
3 65T aTing Jgsao 3 44600 47325 50685
4 36816 37438 - 38968 4 46045 49742 52785
5 FT053 3T 39336 5 42405 53290 57227
] 37292 38108 39706 4] 52765 SHR60 B0640
7 37551 38466 40104 7 6545 60855 64840
3 ITHZ3 38834 00%E ] (0693 F4183 TR262

9 98113 40867 43025
10 40132 - 42860 44777 PROFESSIONAL TEACHERS
11 41392 44437 46747 3
1 42180 45802 48477 Guidance Counselors-0CC 2003-24¢
- 43717 47167 50537 Ed. Inst-Reading Cons & Eng. Mastery Cons
14 45801 49584 52627
15 49247 53132 STOT0 Salary Guide -
16 52607 S6702 HE2 Siep BA Ma STEYR
17 S6387 60797 64682 1 43449 46494 48804
18 66648  TI3® 75217 2 44133 47703 S0328
3 44882 48333 51693
PROFESSIONAL TEACHERS 4 46217 49910 52933
Wik Guidance Counselors-OCC 2001-2002 2 0948 54833 38771
it Ed. inst-Reading Cons & Eng, Mastery Cons 7 gggz; ;3322 gg;g
) 2 65807 70257 7423
5“‘:1? Guide L . 9 70092 74582 78661
tep 10 772 76262 sMI
1 39900  4AD61S 42183 11 73822 77312 81391
2 40138 40954 42352 12 TIRTE TEI62 82441
3 40398 41312 43099 i3 74922 79412 83481
4 D670 42979 45136
5 40836 43563 45481
6 41361 44406 46716
7 43554 45771 48396
8 43685 47136 50496
9 45860 49553 52506

10 49216 531 37038
L1 52570 56671 60451
12 50356 50766 4651

OB118 72608 TH6RT

—
(]
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PROFESSIONAL TEACHERS :
Prychologists 2002-2003 i
Psy. Social Workers-LDTC

PROFESSIONAL TEACHERS
Psychologists 2600-2001
Psy. Social Workers-LDTC

Salary Guide SﬂE Gulde B MA €TH YR
!
Step Ba Moo I ! 44000 46740 49138 '.
1 37715 38265 39832 )
2 24430  4R148 50808
2 %045 38595 40162 .1
3 46734 49578 53098 ]
3 18320 38870 40437 ;
_ 4 48242 52110 55298 ;
4 18560 39221 - 40823 ,
5 51757 55827 59452 :
5 14818 30571 41209 i
6 55377 59567 63527
6 0068 39922 41597
7 59237  6IRST 67927
7 19339 40297 42013 ol 7715 81089
8 30624 40684 42940 8 ~ 7
g g2y 42813 45074
10 42043 44901 46510 PROFESSIONAL TEACHERS .
11 43363 46553 48973 Psychologists 2003-2004 |
12 4418% 47983 50733 Psy. Social Workers-LDTC :
13 45799 40413 52933
14 48077 51945 55133 Salary Guide
15 51502 55662  SOTRY e B WA sTHYR
16 55112 59402 63362 1 45518 48708 51128
17 Ra072 63602 a77a2 2 46234 40074 53724
1% GoR21 TA525 TETOO 3 47020 50634 54154
4 48418 52286 53474
PROFESSIONAL TEACHERS 5 53374 S7T4M 61569
Psychologists 2001-2002 & 58533 62823 66783
Psy. Sacial Workers-LDTC 7 63737 67333 71403
8 ARO40 73602 TFTI4
Salary Guide 9 73420 78133 B4}
e ” Ma 6THYR 10 T518G 79893 84167
1 41800 42554 44191 11 TEIED 20097 Ba267
3 42321 43280 45152 13 78489 83193 87467 i
4 42606 45025 47286 '
5 42780 45638 47647 :
6 437330 46520 48940 I
7 45628 47050  SU700 i
8 45766 49330 52000 g
g 48044 51912 55100
10 51550 55629 59754
il s507% 59369 A3320
12 50033 63659 67729

13 71361 To0635 RO339




G e i BT AT e e D

PﬁﬂF ESSIONAL TEACHERS - SCHOOL #26
Teachers, Nurses & Antendance Officers 2000-2001

Salary Guide
Siep PA A $TH YR
1 39600 40178 41824

2 39047 40524 42170
3 4236 40813 42459
4 40498 41182 42864
5 40758 41550 43270
4]
7
2

41021 41518 43676
41306 42312 44114
41605 42718 45087

q 41924 44954 47327
10 44145 47146 JI235
N 45531 45881 51422
12 46398 (332 53270
13 48088 Flia4 55580
14 50480 34543 57890
15 54172 58445 62777
16 378638 62372 66530
L7 62026 BOETF 71130
I8 73312 78251 82738

PROFESSIONAL TEACHERS - SCHOOL #24
Teachers, Nurses & Antendance Qfficers 2001-2002

Salary Guide
$iep BA Ma §THYR
1 43,800 44681 46401
2 44,152 45050 46,808
3 44437 45443 47409
4 44737 47276 49,650
5 44919 47920 50,029
) 45497  4RB46 51387
7 47,008 50,348 53,235
8 43054 51,840 55545
9 S0 446 54508 57835

LG 54,137  5B411 52,742
11 57833 62338 6bAD5
12 51,991 66842 71114

13 74926 79.R6E 84,355

PROFESSIONAL TEACHERS — SCHOOH, #24

Teackers, Nurses & Avendance Officers 2002-2003

Salury Gulde
dtep BA
1 46200
2 45632
3 4507
4 50654
3 54345
6 58041
7 62159
i 76662

PROFESSIONAL TEACHERS - SCHOOL 26

Ma
49077
50556
52057
716
58619
s i}
67050
8lai1

STH YR
51595
53443
J37a3
38063
62950
6674
71324
BOORE

Teachers, Nurtes & Anendance Officers 2003-2004

Sulary Guide

Sizp

Ba
47794
48546
49370
50838
65042
81440
66924
TLIR7
T71
TEO40
80104
B1259
82414

51143
52473
53166
901
B0316
65964
FOTR0
TI242
820440
83888
85043

BO19E.

87353

¢THYR
53684
55360
56862
38248

70122
4973
8163
86327
BE3TS
BO530
D0685
S1840

3
i




Salary Guide

Step BA
1 41580
2 41944
3 42247
4 42523
5 42797
& 43072
7 43372
8 43686
9 44020
10 46353
11 47808
12 48717
13 504973
14 53004
15 56380
16 a0761
17 65127
18 76978

Salary Guide

Siep Bd

1 46085

2 46,360

3 46,559

4 46,973
it 5 47,165
1 6 47,771
| 7 50,305

: 8 50,456
T 9 52968
e 10 536,544
B 11 §0.725
il 12 65,001

78,676

MA
42187
42551
42854
43241
43627
44014
44428
44854
4720
48503
51325
52901
54478
31270
61368
65491
70221
B21H4

MA
46,915
47,302
47.716
49,640
50,316
51,288
33,863
54,442
57.233
G1,331
65,455
70,154

PROFESSIONAL TEACHERS - SCHOOL ¥26
Guidance Coungelors-0CC 2060-2001
Ed. Inst-Reading Cons & Eng. Mustery Cons

6TH YR
43915
44279

- 44582

45008
45433
435860
46320
47341
49694
5118
53003
55933
SR3ISG
60784
659135
69857
74708
BOHBTS

PROFESSIONAL TEACHERS - SCHOOL #26
Guidance Connselors-OCC 2001-2002
Ed. inst-Reading Cons & Eng. Mastery Cons

616 YR
48,721
49,148
449,780
52,132
52,530
53,956
35,897
58,222
60,748
65,879
649,820
74,671

PROFESSIONAL TEACHERS - § CHOOL #26

Guidance Caurselors-0CC 2H2-2003

Ed. Inst-Reading Cons & Eng. Mastery Cons

Salary Guide

m-dﬂ\m-h-mh}i—lg

PROFESSIONAL TEACHERS - SCHOOL #26

LY
48,510
48,984
51,524
53,186
57.062
60,9473
15,309
B0 495

BMA
J1LF
33,083
54,660
3T 432
61,549
65,673
70,403
B5.681

STH YB
54,175
56,115
38,541
60,066
66,007
70,039
4,890
00,392

Guidunce Counselnrs-0CC 20032004

Ed. Inst-Reading Cons & Eng. Mastery Cons

Salary Guide
Biep BA
1 50,184
2 50,973
3 51,839
4 33,330
5 56.845
6 64,533
T 70,270
B 76,007
o 80,956
10 B2.894
11 84,109
12 85,322
13 86,333

MA
537101
55,066
35,824
F1.646
63,332
65,263
74,235
81,146
86,142
§8,082
59,295
00,508
91,7120

STH YR
56,309
58,128
59,703
61,160
a7.880
73,628
78,722
85,746
on 853
32,794

95 219
56,432




PROFESSIONAL TEACHERS - SCHOOL #26 PROFESSIONAL TEACHERS ~ SCHOOL #26
Psychoiogisis 2000-2001 Psychologists 2002-.2003 _
Psy. Social Workers-LDTC Psy. Sociad Workers-LDTC I
[l
Salary Guide Salary Gulde
Heep BA M sTHYR Shep [T Mai $TH YR i
1 43560 44196 46006 1 50,820 53985 56,735 '
2 43942 44577 46387 2 51317 55611 58,787
HY 3 44259 44894 46705 3 53977 57263 61,328 _
. 4 44548 45300 47151 4 55,719 60,187 63,869 :
hsd 5 44835 45705 47597 5 59,780 64,480 69,245 i
2l & 45123 46110 43044 6 £3.845 68,800 73,374
it 7 45437 46543 48525 7 68,419 73735 TR 456 !
i 8 45766 46980 49595 3 84,328  B9.761 94,697 :
9 46117 49448 52060 :
10} 48560 51861 54180 PROFESSIONAL TEACHERS A
11 50084 53769 56304 Prychologists 2003-2004 i
12 31037 55420 58597 Psy. Social Werkers-LDTC ;
T 13 52897 57072 61138
3 14 55528 59997 63679 .
M 15 59585 64290 60054 Sanry Guide .
L 6 e R Tais 1 52573 56258 59,053
: g 18 80644 86076 91012 2 33400 57,720 60B36
H 3 54,308 58482 62,548
1 PROFESSIONAL TEACHERS T oE an an
| Psyciologists 2001-2002 6 67.606 72561 77,133
f Psy. Secial Workers-LDTC 7 7616 TILTH 82471
8 79626 B5010 #9820
Salary Guide g 84811 90,244 95180
& Step biA MA WTHVE i 86,544 0ri76 97,212
; 1 48279 44149 51,041 1 88,114 93,547 98483
i 2 48567 49,355 51,488 12 89,385 94,817 99,753
i 3 4R BH1 49,983 52,150 13 00,655  D6088 101,024
il 4 49210 52,004 54,615
454 5 49411 52712 55032
1t & 50,046 5373 56,526
7 52,700 55382 58,559
BN 8 52,85 57034 a6l100 :
b 9 55490 59,959 63,641 '
X 10 59551 H4252 63016
; n 63,616 68571 73,145 .
12 68,190 73526 78,227

W 13 82422 B7.855 92,701




4y SECRETARIES SECRETARIES i
i 2000-2061 2002-2003 :
i .
=£j Salary Guide Salary Guide
Rlep 51105 wHZ WEIL ASOLE AS1  ASIT ASIML  ASIY FXSEC ’ Step S0 B2 WHLZ ARARS ABlL  ASH ASIE ASIY EXSEC
| 17305 19751 026 18126 0569 ILIBS 25000 26609 18404 } 19006 TLI64 TLTI 20670 230N 23608 21514 e 3081
I 1T,B95 2RSY 20,505 15A2 a05Re 21 4K5 2530 26999 24,70l 3 20208 F564 oygdy 093 23382 2305y 27EM 29512 31,217 |
i
3 IR 055 a3 A0% 2DAEd 18784 21,280 21013 25750 a7.446 29,163 3 a0A08 29864 21330 21230 23;61!2 24298 78414 THEIZ 81T *

' 1 27971 29,765 .
4 B4y 20793 21277 19,155 2T 27488 2615 21997 29 4 a6t B2IR TG 2397 24093 2726 S ——

5 g 64 2L 15,770 22408 2341% 7,00 29,113 M1532
. D4 o3 £ 417357 23,606 2400 21566 24514 25201 HO0s 31000 3LSTH
& 19664 TR ZLEAI 2034 33431 I408d ZB13M I 31,703 :
§ 71833 4T 24776 11363 a0 26374 M Z4E 3LETL 346l
7 o0B4s 13,316 ZRE01 11567 14867 25561 29435 HLATH 13,3%R
T T2HG4 25614 36,115 TSAT FTA4T ZBOES LB 4506 36074
¥ 22,181 14801 15T 22454 Fe5M 27,271 Q1003 33690 35361
. g 440 L7011 ITHT 25001 18967 297 33384 36,161 3AITE
9 2607 TEIGR DGB64 24,189 M40 IHSLE ITST1 35348 37465

i ¢ 7434 M0EIE 1966 1LI09 31505 32607 36430 39, \
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SECRETARIES _ SECRETARIES '
26012002 2003-2004
Salary Guide Salary Guoide

Skp WIBS 501 WENZ ASNOS S ASIL  ASII  ASTY EXSEC : Swp GBS 52 WL ARISS  ASL  ASHE ASTIL ASLY EXSEC

1 15065 040l 086 18776 21219 T183S WEST 27349 29405 | 2248 TIA04 ZaITH IR.M4E 24,122 M735 2SS4 30282 BB

3 s 1A 11876 19776 22218 1183 26,681 25349 30,054 1 2324 TI604 ALY FLA4E 24471 2500 18834 S5 12,257

3 19345 2i,7N 3176 20076 12M 29,135 MhUSL RG4S 30,354 3 gI%4E T804 24379 TI04E 20722 25FEE 20,154 30852 32,457
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LAB ASSISTANTS & AV, TECHNICIANS LAB ASSISTANTS & A.V. TECHNICIANS
2000-01 2601-2002
Salary Guaide Salary Guide
Shep LAR ASST AW 105 AY 12 Sy LAB ANET AV 10E AY L2
1 12,860 14768 14,940 1 13826 15734 15906
2 13200 15,108 15,280 2 14,166 16074 16246 o
3 13539 15501 15,676 3 14506 16414 16,586
4 13887 15903 16,084 1 14,345 16807 ~ 16982 !
5 14242 16321 16,504 5 15193 17,200 17390
5 14614 16,759 16983 6 15548 17,627 17.810
7 4006 17,228 17492 7 15920 18,065 18,289
8 15400 17755 18029 8 16302 1853 18,798 .
9 15821 182127 18,497 9 16707 19061 19335 i
10 16308 18823 19,114 10 17127 19518 19,803 ;
1 16816 19,567 19,890 1 17614 20,129 20,446
12 17500 20481 20,814 12 18,122 21037 21,370
13 18297 21643 21998 13 18,851 22,199 22,554
14 19108 22672 22,765 14 19,664 23228 23321
15 19920 23,742 23,743 15 20476 24208 24,299
16 20737 24996 25,105 16 21203 25552 25661
17 21545 25746 25855 17 22,100 26302 26411
18 22357 26667 26,663 18 2,913 27223 21,224
19 23107 27417 27,418 19 N663 193 27974
W 23082 28,627 28,628 20 24538 20183 29,184
21 25687 31596 31699 7 26261 32170 32,273




-
-

T o L . o e s i - Vit
R A e iyt T r A,

PPt

LAB ASSISTANTS & A.V. TECHNICIANS

2002-2603
Salary Guide

Bwp LaB ASET
1 15,535
2 15,873
3 15,214
4 16,562
5 16,517
6 17,259
7 17,671
8 18,076
v 18,496
10 18,983
11 10,491
12 20,222
13 21,033
14 21,545
15 22,662
16 23.470
17 24,282
18 25,032
1 26820

A 105
17,443
17,783
18,176
18,578
18,996
19,434
15,003
20,430
20,887
21,498
22,308
23,597
24,667
25,921
26,921

21671

18,592
24,552
32,729

A¥ 12
17,613
17,955
18,351
18,759
14,179
19,658
1,167
20,704
21,172
21,815
22,923
23,923
24,69
28,030
27,030
27,780
28,593
29,553
32,232

LAE ASSISTANTS & A.V. TECHNI CIANS

2003-2004
Salary Gaide
Step LAB ASST
1 17,128
2 - 17,4381
3 17 853
4 18235
3 18,640
b 14,060
7 19,547
s 20,055
9 20,786
10 21,597
11 22409
12 13226
13 24,274
14 25,245
15 26,217
16 27,188
17 28,120

A¥ 108
19,142
19,560
19,998
20,467
20,504
21,451
22,002
23,132
24,161
25231
26,485
27,4485
28,863
30,164
31,466
32,761
34029

aviz
19,323
19,743
20,222
20,731
21,263
21,736
22379
23,487
24 487
25,254
26,594
27,594
28,970
30,21
3Lsn
32872
34,132




SECURITY GUARDS

2000-2001

Salary Guide
Step 1d LM
1 19,022 21976
2 19322 22,276
3 19,631 22,686
4 19955 23,123
5 MWIN 23,578
6 20,674 24,060
7 20085 24,568
3 21,523 25,100
9 21,994 25666
10 22,605 26308
11 23268 27,195
12 73967 28,225
13 24973 29442
14 27.823 32781

SECURITY GUARDS

2001:2002

Kalary Guide
Step Hed 1M M
1 19986 21,985 22940
2 20286 22,315 23,240
3 20,586 22,645 23,540
4 20395 22985 23950
5 21,219 2334} 24,387
6 21,564 23720 24,842
7 21938 24,132 25324
8 22,340 24584 25832
b 22787 25066 26364
10 23,258 25,584 26,930
1 23,865 26,256 27.662
| 4 24,533 26,986 28480
13 25237 27761 29,706
14 28,823 31,705 13,781

HB-10M
22,406
22,706

23,144

23,017
24,119
24,670
25,261
25,889
26,549
27,318
28,173
20,319
30,586
33918

AD- L0
23,370
23,670
73970
24,408
24,881
25,383
25,934
26,525
27,153
27,813
28,582
25,583
30,850
34918

HD-12M
26,03%
26,338
26,902
21,511
28,168
28,848
29,570
30,337
31,135
32,085
33,173
34 659
36,192
30782

Kb.JiM  ED-12M
25,747 27,002
26,037 27302
26,367 27,602
26,849 28,166
27,369 28775
27021 19432
28,527 31,112
20,178 30434
20,868 31,601
30,594 32,300
31,440 33,437
32,541 34,923
33,535 36,456
IRALD 40,782

SECURITY GUARDS

2002-2003

Salary Guide
Step M (1111
1 20956 23.052
2 21256 23,382
3 21556 23,712
4 21,856 24,042
5 22,165 24,382
6 22480 24738
7 22,834 25117
§ 23,208 25,528
9 23619 25981
10 24,057 26463
1 74,528 26981
12 25,139 27653
13 75,803 28,383
14 29823 32805

SECURITY GUARDS

2003-2004

Salary Gwide

T M M
T 22621 24883
2 32021 25213
3 23221 25543
4 23,545 25900
5 23890 26,279
6 24264 26,690
7 24675 27,143
8§ 25113 27,624
4 25584 28,142
10 26,195 28,815
11 26,859 29545
12 28991 31,890
13 31,123 34,235

1M
23,910

24210 24,640

24,510
24510
25220
25,057
26,112
16,594
27,102
27,634
28,200
28,9532
299716
34,781

2™
25,676
25,976
26,276
26,713
27,168
27,650
28,158
25,650
29256
20,988
31,032
33,357
36,081

HI-16M
24,340

24,940
25,240
25,678
28,151
26,653
27.204
27,793
28,423
29,083
29853
) B
35918

HEr 30N
26,134
260,434
26734
1.2
27,709
28,260
28,851
29,475
30,130
30,909
3178
34,697
37218

HI-11M
26,774
27104
27434
27,764
28,246
28,766
29318
20,924
30,575
31,265
31,u9
32,838
34,232
9510

HD-l1M
28,747
2a.n77?
29407
29,928
30450
31,086
31,736
32427
33153
34,0063
35,394
38,167
40,240

BD-11X
27972
28,272
28,572
28,872
29,436
30,043
30,702
31,342
32,104
32,871
33,707
35,193
36,726
41,782

HOM
20 802
30,192
30492
31,101
31,754
32,438
33,160
33,927
34,763
36,249
37,782
400,432
43,082

st |

T

P RS T M




CLASSROOM ASSISTANTS
2600-2841
Salary Guide
Step & HES &5 HRS 7 HES
1 3405 DR 9613
2 8795 9248 09973
3 0,000 9570 10,199
4 217 9814 10440
5 9451 10077 10,703
6 9608 10345 10,992
7 9946 10,613 11,282
B 10,238 10,933 11,625
9 10,566 11,284 12,603
0 10969 11,828 12607
11 11,685 12,833 13,632
12 12710 13842 14760
13 13,842 14835 15923
14 14442 15483 16528
15 15007 16,)49 17287
16 16152 17,356 18,554
CLASSROOM ASSISTANTS
200 1-2002
Salary Guide
Step §ERS  GSHBS 7 HRS
1 9047 9600 10225
p o347 9900 10,525
3 9647 10,208 10,325
q 0,852 10422 11,051
5 10,0688 10666 11,202
b 10303 10929 11,555
T 10,550 11,197 11,844
8 10,708 11,465 12,134
] PLOS0 1L78S 12477
W 11418 12,138 12,359
1 11,937 13,085 12,334
12 12962 14094 15012
13 14094 15137 16,180
14 14,694 15737 16,780
15 157294 16401 17539
16 15752 17956 19154

LOCKI®  MULTIS HE

10,159
10459
10,741
11,031
11,331
11,639
11,950
12,317
12,730
13,837
14.862

IS.EE‘I_'
16970

17,570
18,426
19,735

LOCKER
10,711
11,011
11,311
11,593
11,883
12,183
12,491
12,802
13,169
14,084
15,114
16,139
17,222
17822
18.678
20,355

10,728
11,028
11,329
- 11,630
11,957
12287
12817
13,008
13,784
14,862
15,783
16,310
18,012
18,6812
19,568
20,958

MULTE KR
11,280
11,580
11,880
12,181
12485
12,809
13,139
13,469
14,036
15,114
16,037
17,062
18,2604
18,864
16,820
21,553

CLASSROOM ASSISTANTS

2002-2003
Salary Gulde
Btep & HRS &5 HAS 7THES
1 9955 10,508 11,133
2 10,255 10,808 11,432
] 10,555 11,108 11,733
4 10,760 11,330 11,959
5 10,977 11,374 12,200
[ 11,211 11.R37 12463
7 L1458 12,108 12752
8 11,706 12,373 153,042
4 11,908 12,693 13385
L] 12,326 13393 14,162
11 13,270 14402 13,320
12 14,402 15445 16438
13 15002 16045 17,088
14 15,602 16709  |7.847
15 17,752 18936 20,154
CLASSROOM ASSISTANTS
20032004
Salary Guide
Skep & HBS 6.5 HERS THRS
1 11,308 11,878 12,507
2 tLehs 12175 12,304
3 11,822 12,419 13045
4 12,086 12682 13,308
5 12,303 12950 13597
] 12,551 13,218 13,887
7 12,843 13538 14337
8 13,415 14,547 15465
Y 14,544 15587 16,630
10 15,244 16,287 17330
11 - 15844 16,887 17,989
12 17,448 18572 19722
13 19,052 20256 21454

LICKER
11,614
11,919
122119
12,501
12,791
13,091
13,399
13,710
14397
15422
1,447
17.530
18,130
18,986
21,355

LOCKER
13,049
13,346
13,636
13,936
14,244
14,555
15,567
16,592
17,672
18,372
19,128
20,892
22,655

MULTIS HR
12,188
12,488
12,783
13,089
13,396
13,717
14047
14377
15,422
16,345
17,370
18,572
18,172
20,123
22,558

MULTLS R
13,637
13,934
14,241
14,562
14,692
15,567
16,490
17.515
18,714
19,414
20,270
22,06

23,858




PARENT LIAISON/NON-CERTIFIED
ATTENDANCE OFFICER Hired before 1/1/99

-0l 141-02 02-03 03.14
$30410 331611 $3z,860 $34,897

PARENT LIAISON/NON-CERTIFIED
ATTENDANCE OFFICER 2000-2001

Salary Guide
Slep Galury

26,254
26,754
27,254
27,754
28,254
28,754
29254
29,754

o0 =3 W N e T e

FPARENT LIAISON/NON-CERTIFIED
ATTENDANCE OFFICER 2001-2002

Salary Guide

Step Salary
26,94
27404
27,904
28404
28,904
20,404
29 904
30404

Ot =] ot B e bd ke

PARENT LIAISON/NON-CERTIFIED
ATTENDANCE OFFICER 2002-2001

Salsry Guide
Sup - Sabary

27,704
28,24
28,104
20,204
29,704
30,204
30,704
31,204

- PRI~ T A .

PARENT LIAISON/NON-CERTIFIED
ATTENDANCE OQFFICER 2003-2004

Salary Gidde

Slxp . Salary
20422
29,953
30,484
LGS
31,546
32077
32608
33,139

RO =1 @ U ol W B e

i
L]
?



F" $
Gl  comPuTER DATA ENTRY © MISCELLANEOUS i
2t 2000-2001
| ' Step WO0-01 200002 200203 230
4 1 33000 34304 35658  37.020 Salary Gulde
b 2 3500 34823 36,199 37,520 Tide Salary
I 3 34000 35343 36739 38020 Jab Developer wh7es
I | " 4 34,500 35863 37279 33520 Sr. Comp. Opecator 45,141 :
11 | 5 35000 38,383 PR 35020 Casnp, Oporal 40753 !
I Ir. Comp. Cpérator 26,390
;"j 3 CHILD DEVELOPMENT AIDES Comp Technician 33,862 -
e CDA CERTIFIELD hirud prior o LS Tandfor 5+ years experirnes
1
b Comyy Techaician 2RI6T
1. Step 2000-01 200102 200303 2034 hized on ax after /1707 with less than 3 years enperience
| 1 27,000 28067 175 30,456 Guidance Associates 25067 :
i 2 27,500 28,586 28,715 30956 L
i 3 ZEO00 29106 30256 31456
;. 4 28,500 294626 30708 31,996 MISCELIANEOUS L
' * . 5 29000 30,146 31,336 32536 20011-2002°
B Satary Guide
| Titte : Salury -
} Jab Developes 40317 !
Ir Sz, Comp. Operato 46,5924
f Comp. Operator 472 362
! Jr. Comp. Operatot 17432 ]
ot Comp/ Technitian 35,199 . .‘
i hired pricr to 714 7andfor 5+ years eaperience :
!
Curap Technipian 29,175 :

hited an or a.fm WL with less than 3 yoars expedence
Guidance Assbciatas 29173




MISCELLANEGQUS
2002-2003
Salary Guide
Titke Salary
Job Developer 41,903
Sr. Comy. Operator 48,778
Comp. Operalor 44036
Ir. Camp. {perator 28,516
Compy Technician 34,590
hired prior 10 745 /A7andfor 5+ years expenisnce
Comnpf Techoician 30,318
hired om ar after 74187 with less than 5 years expericnce
Onidance Associates A28
MISCELIANEOUS
2003-2004

SPECIAL ACTIVITIES

Salary Gmde

Elizshcth High Sehool 2001 2001200 WYY Z003-20HH
MWFM:\ Advisn % $1.287 $1.319 31,311
pubtic SpeakingDehue Advisor $3E4 $5.T75 35810 $5.153
ssistant Poblle fpeakingDehare Adviser 52,817 §2.557 %o 53076
Yembook Adrror §2.043 LR ] £7.146 ¥kl |
Fliy Prodociica Adviscr §2.006 a0 FXREN 11261
iy { ey Aol l3or SL41L 11447 §L4R3 L8]
Jiat Class Alvpenr fL4LL 31447 {1,453 31,541
Sophonscre Clasd Advisor 5Ll 31447 $1,453 51,541
mmmj.dm L] 51447 51,483 £1.541
Sturent CoweTieTt Advisos 1,401 140 31443 131
Teacking Asotait LI EF 3220 33,308 $3a3l
Chief Y1CA Advibsor 350 $3.000 52400 ¥,295
YICA £ x17 $LER7 oA §1me
Literary Mugieise: 500 FELT S48 1259
Racopmized Ouby ) hours per jear W oy rawe Far ieachers

(roles and regulabits, for application of salacy

2uide: o insonwional peryoenz], Pa  specific

considecslons, ) .
bidde Schonfs L0 berra per yee ar hiwrly Tale Tor ieachers

(rale wd ewgulaticms foc applicating of salacy
Ui for Lostructianal persondel, Past T specifiz

_...___‘_
Lo f S

it}

Salary Gulde considerwicas, C.b
Tilk Salary
Job Dheveloper 43,565
Sr. Comp. Operator 50,705
Camp. Opecator 45,775
Ir. Compr. Oparator 29642
Comp Technician 38,035
hired prior 1 74119 7and!or 5+ years experence
Zompy Technician 31,523
hired on or after 71T with less than 5 years experiznes
Guidance Associates 11,525
o7

96




Salpry Guide
Hiizabeth Migh School
Auhletic Tirecior

Acs. Athilelic Director

FOOTRALL

Head Conch
Sephamet Conch
sl Fmive Warsivy
A, Sophusran:
Aasl Freshman
Tth & Sh Grmle (2]

CROSS COUNTRY {Boys & Girks!
Hrod Canch:

At Coach

Tih & 8th Graes (5]

HHCER {Boyn & Gitls)
e Coich

Assl Feoshuman

Ars. Vardity

AasL. Junkor Vaedty

Tt & Bth Graue (3]

EASERFBALL (Euyn & Girks)
Heaid Couch

Szt Coech

AseL Jumbar Vataity

Aee Fresnmen

Tth & eh Gemde 15]

WRESTLING
Heid Casch

Asst. Head Corch
Auciscant Coach
Asct, Juzine YAy
el Freshorn

i & Hth Grade 5]

ATHLETIC COACHES

2CAT  ZOAL-2002
ST £T.T5h
§5,153 5538

3k,305 o Lkl

MAN $45T0
437 A
Rl | $4md
§3,05 FARIRY
9924 4
J3,.36 w024

.50 $3.555
$2.H70 2001
SLEH £1541

54,443 544
£3, 108 £
SLIMR $1.387
53, THE .27
3130 §LM1

.07 0,167

£3.T08 43
53,753 §3483
BN $1205
13,137 5,215

AL 56T

$1.040 M
1,570 £1.351
§2m 5
55,137 305
§2470 2942

BASEHALL & SOFTRALL (Bays & Girks)

Heml Caech

Aseh, Caach

Socl Fimice Yagsiy
Assk. Prestman

ith & 4ty Grade (5]

PRl 5508
g $LE
g0 s
L 1
a0 RS

0022007 2003-2004
n.l $.206

5 410 5337
$4.210 55,164
684 AW
.68 LAETD
1M 53147

4024 i Wl
M I8
MM 54,287

34,4 Wi
L2015 55,134
$3,0L5 .0
44658 4847
3,349 $2.401
£3,540 33,434
J3349 $3401

$3m3 33,03

$6.311 LA
1800 5147
3120 5570
55201 ¥4
23,194 £1.425
36,321 §6,5T1

$4.108 ol
$3.435 §15T1
53415 bikrl)
§1%s $1415
s 5,134

§5,12 55 415

£5475 151
§3.475 .51
2415 53,144
fams 313

o i . .
R Lol

TRACK (Bors & Girk)

Heod Coach
asar Crack (2,
hast, Freshamte -
T 4 Bt Cirada (%)

ROLE
Howd Conch

SWTMMWING [Bays & Girlsh
Heed Cth

}E;;d])i.\ing, Clanch

i, Conch (20

p.}a Widdle Schond

© TS (B & G
" pesd Crach

. OWLING (Roys & Girks)

T1kad Coack

[Haraur
Aqgistomt Dlineum {2}

'_ POLOR GUARD
. ivdviser

i

: tlimnm {Per Seasua- Full 5 W1

Athvisoe
i

. GYMDASTICS (Girkd

Heag Grachy

VOLLEYHALL
Hend Cioacy
Ant Coech

MODERN BANCE (Cirke}
Cimgh

Ethﬂ MANAGERS

008 TRAGK tBays & Girks)
”:.:.:-Emd. Ciwch
Jusl, Coah

3,900
§3,270

$4.541
Rl
$3.270
S2EMI

ayan

o, Hil
4.1
53,7
§2.870

4361
53,084

$4.36]
53078
wter}

SZETR

54,161
$2310

14 163
F2KT0

210

4459

51958
.05

$5 R
31351
$1.3551
54

1457

J50EF
45085
#1351

$3A5T

$1915

RS HIRS
$1.156

Mars

w52

a4

$4 256

5.2
2942

$1334

$4,570

A

5212
EE5L)
£31453
M

15,38

55,042
55217
433
§3,005

M3

L

$5202
55,830

e

$1.151

2018

My
b iRk

3T
L1015

33,09%

a4

546,149
§1:71

$a414
LAk
53,571
$3.134

FLAH

S5 AR
35,418
ST
B.134

503

$3, 106

§5418
M

L1911

55,158

330

R b
£3.134

54,545
L IRE]

3.5n

WA




